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President’s Column

Super Thank You to the City of Watsonville staff
for hosting another rip-roaring Corralitos BBQ!
Over 150 people enjoyed the evening together,
were served a delicious dinner, learned from the
after-school Watsonville and Greenfield Science
Workshop whiz kids, and had some fun with the
scholarship
funding
prize
drawings.
Congratulations Rose Marie for taking home the
classic beach cruiser! We were honored that so
many of you spent the evening with us.
Our upcoming dinner meeting is Wednesday, July
24 in Salinas. It will be a good opportunity to learn about Downtown Vibrancy
Planning, Design and Construction and to enjoy a meal at Casa Del Sazon. We
are also looking forward to presenting the $1,500 Carl Niizawa scholarship.
I hope you can be there.
One of our goals is to provide networking opportunities for our members, and
another is to bless students with scholarships, and what better way to spend
time with your colleagues and raise money than at the Golf Tournament on
Friday September 27. Contact Frank Lopez if you’d like to play or if you
would like to be a sponsor.
We are very proud to announce that our chapter was selected to receive the
2019 APWA Presidential Award for Excellence (PACE) for outstanding
service to our membership, service to the community and advancing the public
works profession. John Wallace and Philip Edwards prepared the application
that earned us another great win. Well done, guys!
We’re looking forward to accepting the PACE award and participating in
PWX in Seattle, September 8-11. Over 5,000 public works professionals will
be there. Please consider joining our contingent.
Rodney Cahill
2019 Monterey Bay APWA Chapter President
Email: Rodney@m-me.com
Phone: 831.426.3186 x101

http://monterey.apwa.net

GENERAL MEETING

2019 Board of Directors

Wednesday, July 24, 2019
Hosted by the City of Salinas
at Casa Del Sazón Restaurant
438 Salinas Street, Salinas, CA 93901
http://monterey.apwa.net/EventDetails/18310

President
Rodney Cahill, MME

Socializing/Networking from 5:15 pm to 6:30PM
Dinner at 6:30 PM
Program at 7:15 PM
Dinner
Buffett with Chicken Fajitas, Cheese Enchiladas, and Carnitas
with salad, beans, rice and tortillas. Includes water and coffee
Cost
$35 Per RSVP - cash or check at the door
$10 for College Students (under 24 YO with School ID)
Credit card payment available at chapter website or at the door
($36/person)
Program
 Welcome and Announcements
 Presentation of $1,500 Carl Niizawa Memorial Scholarship to
Paula Rueda-Villamil, UC Berkeley Student
 Andrew Easterling, Traffic Engineer for the City of Salinas
will present on “Downtown Vibrancy Plan Update and
Lessons Learned”
 Drawing to fund our Scholarship Grants and Intern Program
RSVP by noon on Friday, July 19 to Crissy White
via email at crissy@ci.salinas.ca.us or call (831) 758-7242
and include your name, employer and contact info
----------------------------------------------------------------------------------Please bring drawing prizes! Tickets fund our Scholarship Grants.
We’ll enforce a “Reservation Made, Reservation Paid” policy
for this meeting as the restaurant will bills us based on total RSVPs.
-----------------------------------------------------------------------------------
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July 8, 2019
Mr. Rodney Cahill, LEED AP, PE
Principal
MME
224 Walnut Ave Ste B
Santa Cruz, CA 95060-3836
Dear Rodney,
Congratulations! The Monterey Bay chapter has been selected as a recipient of the Presidential
Award for Chapter Excellence (PACE)! In recognition of the chapter’s impact on APWA’s
membership, service to chapter members and advancement of public works, thank you all for what
your chapter is doing.
The PACE award will be presented to your chapter at the APWA Awards Recognition Ceremony,
held in conjunction with APWA Public Works Expo (PWX) in Seattle, Washington. The
ceremony will be on Monday, September 9, at 5:00 p.m. at the Washington State Convention
Center. To make the necessary preparations, please fill out the participation form, using the link
below by Monday, July 22, 2019.
https://www.surveymonkey.com/r/LNM235N
We look forward to recognizing your chapter’s contributions in Seattle. If you have any questions
or need additional information, please contact Rhonda Wilhite, Awards and Chapter Relations
Associate at 800-848-2792 or by email at rwilhite@apwa.net.
Sincerely yours,

David L. Lawry, PE
APWA President

Copies: Debbie Hale, Chapter Delegate
Shan Ahmad, Region Director

2019 PWX

CALIFORNIA
CHAPTERS
DINNER
TUESDAY, 6:30PM TO 10:30PM
SEPTEMBER 10TH 2019
GARAGE
1130 BROADWAY, SEATTLE, WA
SPONSORSHIPS AVAILABLE–
$200 STRIKE OUT (GENERAL)
$400 TURKEY (DESSERT)
$600 BIG LEBOWSKI (APPETIZER)
CONTACT DEBI AT DBRIGHT@mbakerintl.com

sandiego.apwa.net

Chapter
Calendar

Our General Meetings are typically held Wednesday evenings of odd numbered
months and Board Meetings are held third Thursday’s of even numbered
months.
Here’s a look ahead at the upcoming Chapter events and meetings:
July 24
August 15

General Meeting hosted by City of Salinas
Chapter Board Meeting
12th Annual Summer Training Conference

TBD
September 8 - 11

APWA PWX Convention in Seattle

September 27

8th Annual Chapter Golf Tournament

October 17
November 20

Chapter Board Meeting
General Meeting

_____________________________________________________________
Save-the-Date for seeking members participation at our Habitat for Humanity
Build Day on August 24 in Santa Cruz. We need 8 folks for this worthy event.

Chapter
News

After 36 years working for the cities of Santa Cruz and Watsonville, Tom
Sharp, Senior Engineering Associate with the City of Watsonville is retiring in
September.
The Transportation Agency for Monterey County has a new Transportation
Planner. Madilyn Jacobsen started on July 11. She just completed her Masters
Degree in Urban Planning at Cal Poly SLO (Go Mustangs!).
Don Reynolds and Jim Sandoval moved on from the City of Salinas. Don is
the new City Manager for San Juan Bautista and Jim is the Engineering
Services Director for the City of Los Altos.
Leon Gomez recently joined Harris Associates’ Salinas Office. Leon was in
Creegan DeAngelo’s Monterey Office for last 20 years
The City of Monterey is recruiting for a Construction Project Manager. Apply
online at http://agency.governmentjobs.com/montereyca/default.cfm
This recruitment closes Sunday, August 18, 2019. Give HR a call at (831)
646-3765 if you have any questions.
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The four South County Cities (King City, Greenfield, Soledad and
Gonzales) celebrated National Public Works Week with a
BBQ Lunch at the City of Greenfield’s Patriot Park

APWA’s annual PWX Convention is September 8 – 11 in Seattle. More
information at this link: https://www.apwa.net/PWX/Home.aspx
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CITY OF SALINAS, CALIFORNIA
INVITES YOUR INTEREST FOR THE POSITION OF:

C I TY E N G I NE E R

THE COMMUNITY
The City of Salinas (estimated population 161,000) is the 34th largest city in the state and the largest city in Monterey County. Just
12 miles from the Pacific Ocean and Monterey Bay and surrounded by agriculture on all sides, Salinas is a beautiful place with an
active and diverse citizenry. Located on California’s Central Coast, Salinas is the city that has become the “Epicenter for Agtech
Innovation,” where agriculture plays a vital role in maintaining a vibrant local economy. Salinas offers a great career opportunity
for a City Engineer.
Salinas is a multicultural and diverse community and a key asset in today’s global economy. The City’s diverse community is
comprised of an approximate 75% Hispanic population. The median age of the community is 29.3 years young. The region offers
various cultural family events and consistent Mediterranean climate for year-round outdoor activity.
With world-class events that take place in the City each year including the Steinbeck Festival, El Grito Festival, and the California
Rodeo, as well as world-renowned amenities like the Pebble Beach Golf Resort and the Monterey Bay Aquarium right next door,
Salinas is a place that truly has it all.
The Salinas Valley has a global reputation as an agriculture and innovation hub. The region is a source for agricultural research and
resources and is developing the latest technology and advancements in “Agtech”. Although agriculture forms an economic base,
more than 100 manufacturing, financial, and medical related firms call Salinas home. Some of the largest employers in the City
include: County of Monterey, Taylor Farms, D’Arrigo Bros, and Salinas Valley Memorial Hospital.

THE ORGANIZATION
The City of Salinas was incorporated in 1874 and became a Charter City in 1903. The City operates under a Council-Manager form
of government. The Salinas City Council serves as the policy-making and legislative body of the City of Salinas. The seven-member
City Council includes six (6) members elected by district to serve four-year staggered terms on a nonpartisan basis, plus the Mayor
who is elected at-large and serves a term of two (2) years. The City Manager is responsible for all City departments except for the
appointed City Attorney.
The City employs 762 full and part-time employees with a FY 2019-20 budget of $196.1 million. The City Manager leads and directs
the City’s seven (7) departments which include: Administration, Community Development, Finance, Fire, Library and Community
Services, Public Works, and Police.

THE DEPARTMENT
The City of Salinas Public Works Department consists of Engineering, Traffic and Transportation, Development Engineering, GIS,
Water, Solid Waste and Energy, Maintenance Services Yard, and the Municipal Airport. The City is currently constructing a new El
Gabilan Library and a new Police Service Headquarters.

The Engineering and Traffic/Transportation Divisions provide management of the City's public infrastructure, plans and
implements public capital improvements, examines private development plans and proposals with associated CEQA documents to
ensure responsible growth as it relates to public infrastructure and transportation issues, administers programs, and enforces
governmental regulations.
The GIS Division provides mapping and special analyses support to City departments.
The Development Engineering Division is responsible for engineering reviews of private development plans/proposals as well
as inspection services for new subdivisions and public improvements, and the issuance of permits for street vendors and
encroachment into the public right-of-way.
The Water, Solid Waste, and Energy Division is responsible for implementing National Pollutant Discharge Elimination System
(NPDES) Permit, solid waste, water and sustainable energy programs.

THE DEPARTMENT (CONT.)
The Maintenance Services Yard Division protects the health and safety of Salinas by providing maintenance services for all City
infrastructure, vehicles and equipment, and ensures NPDES compliance in the field.
The Municipal Airport Division serves the aviation and business community providing safe, quality, general aviation airport
facilities.

MISSION STATEMENT
We are people serving people for a better community.

THE POSITION
•
•

•
•
•
•
•
•
•
•

The City Engineer reports directly to the Director of Public Works.
Plans, organizes, directs and manages the City Engineer functions of the Public Works Department.
Responsible for the development, organization, and administration of the City of Salinas capital improvement projects.
Performs project management activities including planning, establishing and creating performance and design objectives,
schedules, budgets, regulatory compliance process and project documentation.
Ensures project schedule, financial goals, and overall quality performance objectives are met.
Performs highly skilled managerial and supervisorial duties including overseeing, directing and evaluating staff within the
Engineering Division.
Prepares, reviews and presents various documents including staff reports, RFQs, RFPs, and management and information
updates.
Manages, administers, and participates in the planning, development and implementation of the Public Works budget.
Serves as the point of contact and represents the City at a wide range of meetings and conferences; may serve as the Public
Works Director in his or her absence.
Please visit the City website for a complete job description.

The City of Salinas is establishing an eligibility list to immediately fill the City Engineer position following City Council
approval on August 13, 2019.

THE IDEAL CANDIDATE
The City is seeking an experienced City Engineer with proven management capabilities to effectively develop, organize and
administer assigned projects and oversee and guide the Engineering Division towards established goals.
Trust, confidence, and professionalism will be highly valued traits. The ideal candidate will be a hands-on, collaborative, team-player
with exceptional relationship-building skills who promotes open communication, inclusiveness, and teamwork within the
Department and the City. The selected candidate will be an honest, professional, and ethical leader with strong technical and project
management skills that is willing to make decisions for the greater good of the Department and the community. Administrative
experience in municipal government is preferred.
At a minimum, candidates must possess a Bachelor’s degree in Civil Engineering or a related field, four years in program or project
management, and four years of supervisory experience. Candidates must also possess a valid California Driver’s License and must
be a registered Civil Engineer in the State of California.

THE COMPENSATION
The annual salary range for the City Engineer is $119,004 - $151,896.
Placement in the range is dependent upon qualifications. The City offers
an attractive benefits package including:
Health Insurance: The City currently pays 100% of the cost of the
CalPERS Choice health plan, Delta Dental plan, and Vision Service Plan
(VSP) for employees and their eligible dependents. Other PERS health
coverage may be available depending upon residence. Effective December
2019, employee contribution to Health plan as follows: $75 per month for family
coverage, $50 per month for employee plus one and $25 per month for employee only.
Educational Achievement Pay: Accredited college degrees; Bachelor’s
Degree 2.5% pay to base salary; Graduate Degree 2.5% pay to base
salary (subject to administrative approval).
Professional Development: Up to $1,000 for qualifying expenses per
fiscal year on a reimbursement basis.
Annual Leave: May be used for vacation and/or sick leave. Leave is
accrued at a rate of 22 days per year for the first five years; 27 days per
year for years six through 10, with additional longevity increases in annual
leave after ten years of employment.
Life Insurance – Term life insurance up to $150,000.
Bilingual Premium Pay: $75 per pay period. Eligibility is determined by
City Manager and subject to passing a City-administered bilingual exam.
Holidays: 12 per year plus 2 floating holidays.
Voluntary Physical Fitness/Wellness Program: 50% reimbursement
of gym membership or fitness incentive of $500/$750/$1,000 for
qualifying employees.
CalPERS Retirement Plan: The City participates in the California
Public Employees’ Retirement System (CalPERS) under a 2% @ 55
formula for Classic members. New members, as defined by PEPRA, are
under a 2% @ 62 formula. The City also participates in Social Security.
The above-listed benefits are subject to change and do not constitute a
contract. Please visit the City website for a full description of benefits for
the Association of Management Personnel of Salinas (AMPS).

TO APPLY
If you are interested in this outstanding opportunity,
please visit:
https://www.governmentjobs.com/careers/Salinas
All candidates must apply online and upload
attachments as PDF files.

Filing Deadline:
August 6, 2019
For questions, please contact Patricia Peñaloza, Human
Resources Analyst II, at (831) 758-7416 or email at
patricia.penaloza@ci.salinas.ca.us
City of Salinas
Human Resources Department
200 Lincoln Avenue
Salinas, CA 93901
(831) 758-7416 Telephone
(831) 758-7941 Fax
Applicants’ qualifications will be evaluated on the
information provided on the employment application.
Job offer is contingent on applicant passing a reference
check and background investigation including
education verification and a criminal history
investigation with the Department of Justice.

CITY OF SEASIDE
invites applications for the position of:

Maintenance & Utilities
Field Supervisor
An Equal Opportunity Employer
SALARY:

$34.96 - $42.49 Hourly
$6,060.25 - $7,365.05 Monthly
$72,723.04 - $88,380.66 Annually

OPENING DATE: 07/03/19
CLOSING DATE: Continuous
DESCRIPTION:
This is an open and continuous recruitment.
continuous basis until position is filled.

Interviews will be scheduled on a

IMPORTANT INFORMATION:
Priority screening will take place on July 22, 2019 and interviews are scheduled for
August 1, 2019.
Under general direction, plans, organizes, assigns, supervises, and reviews the work within the
Maintenance and Utilities division; functional areas of responsibility include streets, park,
building, open space, vehicle and equipment maintenance; provides responsible technical
assistance to the Maintenance and Utilities Superintendent; performs a variety of technical tasks
relative to the assigned functional area; and performs related work as required.
SUPERVISION RECEIVED AND EXERCISED
Receives general direction from the Maintenance and Utilities Superintendent. Exercises direct
and general supervision over assigned Maintenance and Utilities Division staff.
CLASS CHARACTERISTICS
This is the full supervisory-level class in the Maintenance and Utilities Worker class series.
Responsibilities include planning, organizing, supervising, reviewing, and evaluating the work of
maintenance staff either directly or through lead workers. Performance of the work requires the
use of considerable independence, initiative, and discretion within established guidelines. This
class is distinguished from the Maintenance and Utilities Superintendent in that the latter has
management responsibility for all public works maintenance services and operations of the City.
EXAMPLES OF DUTIES:
Performs the most complex public works maintenance duties and provides technical
assistance to crews.
Plans, organizes, assigns, supervises, reviews and works side-by-side with staff in the
installation, maintenance, and repair of City infrastructure, including City streets,
sidewalks, curbs and gutters, street signs, street painting/striping, parks, median islands,

CITY OF SEASIDE
invites applications for the position of:

Senior Maintenance and
Utilities Worker
An Equal Opportunity Employer
SALARY:

$28.36 - $34.47 Hourly
$4,915.21 - $5,974.80 Monthly
$58,982.56 - $71,697.60 Annually

OPENING DATE: 07/03/19
CLOSING DATE: 07/28/19 11:59 PM
DESCRIPTION:
SPECIAL INFORMATION: THIS VACANCY IS EMPHASIZED IN PARKS/LANDSCAPE.
Interviews are scheduled for August 7th 2019.
DEFINITION
Under general supervision, leads, trains, oversees, and participates in the more complex and
difficult work of a crew responsible for providing construction, maintenance, and repair to
assigned City infrastructure, including City buildings and facilities, streets, sidewalks, parks
equipment and amenities,, recreational areas and trails, traffic signage and striping, graffiti
abatement, storm drains, and sanitary sewers; sets priorities and directs the work of assigned
staff on a project or day-to-day basis; performs routine to complex maintenance and repair work
in an assigned area; provides technical and specialized assistance to the assigned management
and supervisory staff; and performs related work as required.
SUPERVISION RECEIVED AND EXERCISED
Receives general supervision from the Maintenance and Utilities Field Supervisor. Exercises
technical and functional supervision over and provides training to Maintenance and Utilities staff.
CLASS CHARACTERISTICS
The incumbents in this specialist classification, serve as a lead worker and assist the supervisor
by providing direction to work crews in the field and assisting in evaluation of the crews. The
employee is assigned projects by the supervisor, but has considerable flexibility in determining
the timing, work process, and specific steps of each project and performs a wide range of skilled
construction, modification, maintenance, and repair duties required to ensure that City
infrastructure, systems, and facilities to which assigned are maintained in effective working
condition and provide the highest level of safety for public use. Responsibilities include
inspecting and attending to assigned areas in a timely manner, and performing a wide variety of
highly skilled tasks in the maintenance and repair of assigned facilities and systems.
Incumbents are expected to work independently and exercise judgment and initiative. Positions
at this level receive only occasional instruction or assistance as new or unusual situations arise
and are fully aware of the operating procedures and policies of the work unit.
This class is distinguished from the Maintenance and Utilities Worker III as the Level III position
acts as a lead worker in the field, but does not assign or direct the work of staff. This class is
distinguished from the Maintenance and Utilities Field Supervisor in that the latter is the full

CITY OF SEASIDE
invites applications for the position of:

Maintenance & Utilities
Worker I (Full-Time)
An Equal Opportunity Employer
SALARY:

$21.11 - $25.66 Hourly
$1,689.04 - $2,053.04 Biweekly
$3,659.59 - $4,448.25 Monthly
$43,915.04 - $53,379.04 Annually

OPENING DATE: 07/19/19
CLOSING DATE: 08/11/19 11:59 PM
DESCRIPTION:
Under direct supervision, performs a variety of unskilled and semi-skilled maintenance work in
the construction, modification, maintenance, repair and operation of City infrastructure,
including streets, structures, stormwater drains, sewer system, water supply and distribution
systems, street sign and striping, traffic medians, parks, sports fields, and other City facilities
and landscaped areas; and performs related work as assigned.
Supervision Received and Exercised
Receives direct supervision from assigned Senior Maintenance and Utilities Worker and
functional supervision from a Maintenance & Utilities Worker III.
Class Characteristics
This is the entry-level class in the public works maintenance series that performs unskilled and
semi-skilled duties required to ensure that City infrastructure, systems, and facilities to which
assigned, are maintained in a safe and effective working condition and provide the highest level
of safety for public use.
Positions at this level are distinguished from the Level II in that the latter is the journey level
performing the more skilled duties as assigned, working under general supervision.
Application Process
Those applicants who clearly show that they most closely meet the needs of this position in
terms of training, experience, education, and other job related characteristics will be accepted to
participate in the selection process. This process will include an initial screening of the standard
on-line City application (after the closing date) to determine which candidates progress to the
next phase of the recruitment process. The subsequent selection process will include a panel
interview and a final departmental interview.
EXAMPLES OF DUTIES:
Management reserves the rights to add, modify, change, or rescind the work assignments of
different positions and to make reasonable accommodations so that qualified employees can
perform the essential functions of the job.

CITY OF SEASIDE
invites applications for the position of:

Maintenance & Utilities
Worker I (Part-Time)
An Equal Opportunity Employer
SALARY:

$21.11 - $25.66 Hourly

OPENING DATE: 07/19/19
CLOSING DATE: Continuous
DESCRIPTION:
Interviews will be scheduled on an on-going basis until position(s) are filled.
Under direct supervision, performs a variety of unskilled and semi-skilled maintenance work in
the construction, modification, maintenance, repair and operation of City infrastructure,
including streets, structures, stormwater drains, sewer system, water supply and distribution
systems, street sign and striping, traffic medians, parks, sports fields, and other City facilities
and landscaped areas; and performs related work as assigned.
Supervision Received and Exercised
Receives direct supervision from assigned Senior Maintenance and Utilities Worker and
functional supervision from a Maintenance & Utilities Worker III.
Class Characteristics
This is the entry-level class in the public works maintenance series that performs unskilled and
semi-skilled duties required to ensure that City infrastructure, systems, and facilities to which
assigned, are maintained in a safe and effective working condition and provide the highest level
of safety for public use.
Positions at this level are distinguished from the Level II in that the latter is the journey level
performing the more skilled duties as assigned, working under general supervision.
Application Process
Those applicants who clearly show that they most closely meet the needs of this position in
terms of training, experience, education, and other job related characteristics will be accepted to
participate in the selection process. This process will include an initial screening of the standard
on-line City application (after the closing date) to determine which candidates progress to the
next phase of the recruitment process. The Human Resources Department reserves the right to
make changes to components of the examination process.
EXAMPLES OF DUTIES:
(Illustrative Only)
Management reserves the rights to add, modify, change, or rescind the work assignments of
different positions and to make reasonable accommodations so that qualified employees can
perform the essential functions of the job.
When performing the parks/landscape maintenance assignment:
Performs basic preventative maintenance in the areas of landscape, turf, parks, grounds,
median strips, on a scheduled basis; including litter removal; graffiti abatement, hard

