
 
 
 
June 1, 2020 
 
Mr. William E. Spearman, III, PE 
2019-20 APWA President 
 (via electronic submittal) 
 
RE:  Monterey Bay Chapter Nomination for PACE Award 
 
Dear President Spearman: 
 
Thank you for your consideration of the Monterey Bay Chapter’s nomination 
to receive the Presidential Award for Chapter Excellence for its activities in 
2019. 
 
Our small but strong Chapter continues to build on its past success with 
respect to membership, education, public outreach, and student 
development.  I am very proud of our Chapter and Board of Directors and their 
accomplishments for the year.  I hope that you and the APWA Board of 
Directors can join me in congratulating their achievements with a PACE award.  
I believe this will be our tenth year in a row and we are excited to remain 
strong and vibrant! 
 
We had over 700 people attend our events throughout the year, an increase 
of over 100 people from last year.  Our participation and membership has 
continued to grow each year for the past eight years.  I credit that growth and 
sustainability to our enthusiastic volunteers who keep APWA in the Monterey 
Bay an attractive and important organization for professionals to network, 
grow, and serve. 
 
Thank you for the opportunity to submit this application as it also gives us a 
chance to reflect on our accomplishments and work towards continuing 
excellence in public works.  Please feel free to contact John Wallace our 
Director of Awards at (805) 544-4011 or at Johnw@wallacegroupo.us if you 
have any questions about our application. 
 
Sincerely, 
 
 
Rodney Cahill 
President, Monterey Bay Chapter 2019 
APWA Monterey Bay Chapter 

mailto:Johnw@wallacegroupo.us
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MONTEREY BAY CHAPTER EXECUTIVE SUMMARY 

We are excited to report that the APWA Monterey Bay Chapter had an outstanding year in 
2019, and we have continued to build on that success in 2020. The Monterey Bay Area is a 
small but strong public works community. Our strength was apparent last year with 
increased membership and excitement at our events. The public works buzz around the bay 
was electric! 

Our innovative programs, public outreach, and social activities positively impact the greater 
Monterey Bay APWA membership, profession, and community in their endeavors as 
engineers, planner, contractors, and public works officials. Our goal to bring the next 
generation into leadership roles is being realized with many of our younger members taking 
critical roles advancing the public works community vision.  

As requested in the application guidelines, we have prepared this Executive Summary to 
illustrate the ways in which our Chapter is accomplishing goals in two main categories: 
advancing legislative goals, and community outreach and communication. 

  
ADVANCING LEGISLATIVE GOALS 
A Primary goal of our chapter has been to positively advocate legislation that brings 
funding into our community. Steps we have taken to advance legislative goals: 

• In 2019, our Chapter continued to be very active in the CA Legislative Review 
Committee by networking with chapter members, participating in a bi-
monthly phone conference with all California Chapter representatives to 
review currently proposed legislation, and publicizing the schedule for 
important voting dates concerning the legislative process in our newsletter 
and at our general meetings. Our legislative review has let us track important 
bills across the state, and those affecting the Monterey Bay Area. While 
primarily tracking transportation bills, we also track other legislation of 
significant impact to Public Works. 

• Representatives from both public agencies and private firms participate in our 
monthly conference calls to provide their perspective on legislation. As a 
result, the Chapter coordinated letters to all levels, both state and federal, 
regarding these issues and were successful in supporting major 
transportation funding in 2019. 
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• Once a consensus is reached, we provide letters to legislators urging the 
passage or defeat of a bill. For example, one bill that was defeated would 
have let private wireless services pre-empt the use of public right-of-way 
throughout the state. 

• The Monterey Bay Chapter was proud to have member Debbie Hale serve as a 
National Representative for APWA in 2019, as well. 

 COMMUNITY OUTREACH and EDUCATION 
The Monterey Bay region has a rich and diverse community, and we have worked 
hard to provide a wide array of training programs to bring awareness of the benefits 
and services provided by our public works agencies. Steps we have taken to provide 
outreach and education:  

• Our Board reached out to more agencies to make presentations for Public 
Work’s Week. A total of 20 local and regional agencies adopted 
proclamations for public works week, and a board member was present at 15 
of the presentations to receive resolutions.  

• We continued outreach to some of the less active local agencies. As an 
example, Chapter members reached out to our smaller districts such as water 
districts and school districts to attend Chapter meetings in their area. As a 
result, our meeting attendance increased and we recruited new members. 

• We continued to increase the content and distribution of our newsletter to 
include both job announcements and more article content.  

• Due to the current high demand for consultants for professional services our 
training committee focused on hiring and awarding public jobs. 

• We helped fund the Engineers Abroad program run by the local community 
college engineering program and they presented on their project at our 
general meeting – a great experience for students and members! 

• Due to the current high demand for consultants for professional services our 
training committee focused on hiring and awarding public jobs.  

• We expanded our community participation by sponsoring Toys for Tots, 
MATHCOUNTS, beach clean-up and science workshops for younger children. 



 

 
 

iv 
 

In memory of our Past President, Carl Niizawa, who passed away in 2012, we created a college scholarship in his 
name to honor his contributions to APWA and the community. 

 

•  
 

•  
•  
•  
•  
•  

• The large point of pride of our chapter is the strength of the scholarship and 
internship program. We have supported many youths during their education 
and seen them return as prominent engineers in our community. We use the 
money raised from our golf tournament and general meetings to fund our 
scholarship and internship program. We also memorialized a prominent local 
engineer and former, now deceased, President of the Monterey Bay Chapter, 
by awarding a scholarship in his name. We increased the dollar value of our 
scholarships to $2,000 each to have a bigger impact.   

 
 

 
  

Chapter Members meet for a 2019 holiday lunch to plan the Toys for Tots contributions. 
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• We have increased both age and gender diversity by adding youthful directors 
and female directors to our Board. Of our 19-person board we currently have six 
female board members and four YP age board members.  

 
 
 
 

 

 

 

 

 

 

 

Our chapter has age and gender diversity. 

• We continued to provide training for the Board on how to better access the 
techniques and tools of social media and how to access the National and 
Chapter websites.  We are successfully using the website and cloud services 
such as Dropbox to support our work.  

• The Board of Directors made a concentrated effort to attend other Chapter 
meetings, including the Northern California, Silicon Valley and Central Coast 
Chapters, to meet and discuss example events and common problems such as 
the APWA website.  

• Our YP program has been strengthened with continued strong leadership and 
more activities.   

• Board representatives responded to National regarding their inquiries about 
APWA best practices. 

We hosted another outstanding AWARDS GALA to promote local project and 
people success stories and share knowledge across our membership. 

• We submitted a record number of National Award nominations from our 
Chapter, receiving the PACE award for the 11th year in a row. 

• Our awards program for 2018 was an outstanding success resulting in 6 
submittals to National with two being selected for National recognition at 
the 2019 PWX. 
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The Monterey Bay Chapter Showing up In Full Force to accept the PACE award at the 2019 PWX in Seattle 
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MONTEREY BAY CHAPTER 
APWA PACE AWARD NOMINATION 
 

INTRODUCTION 

Below we have outlined our chapter goals, successes, and areas to improve. The format 
follows the national submittal guidelines as follows: 
 
I. Membership  
II. Service to Chapter Members 
III. Advancement of Public Works and Sustainability 
IV. Service to the Community 
 
The Monterey Bay Area encompasses nearly 750,000 residents within the coastal 
counties of Monterey, Santa Cruz and San Benito. The Monterey Bay Chapter of APWA 
represents over 200 public works professionals in the public and private sectors. Located 
south and west of Silicon Valley, California and about 100 miles south of San Francisco, 
the Monterey Bay Chapter supports public works for a $5 billion/year agricultural 
industry, world-renowned $3.7 billion/year visitor/tourist industry, and eight educational 
institutions including the University of California campus in Santa Cruz, a California State 
University campus on the former Fort Ord near Seaside, four community colleges 
distributed throughout the 3-county area, and two major military post-graduate and 
language training institutes.  

Along with major transportation projects, water supply has been a growing and 
continued concern in our communities. The local water districts have been struggling 
with new and innovative ways to provide water for their constituents at an affordable 
rate while maintaining a cost structure that allows for adequate maintenance of their 
infrastructure. Many of the communities in the area rely solely on surface water from 
local watersheds and from aquifers. The community has weighed in with much debate 
on building desalination plants, providing recycled water for ground water recharge, and 
seasonally sharing water between districts.  

Water has been either feast or famine with the local communities going from flood to 
drought. Our agencies have led the way to incorporate complete street management 
through on-site retention of storm water. Implementing new storm water management 
techniques has seen a fair share of resistance from contractors and designers. However, 
our public agencies have met the challenge by working with the development and 
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Rich Deal Honored at 2019 APWA PWX for Exceptional Performance in Safety 

construction entities to reduce flood damage and costly infrastructure inundation during 
times of significant precipitation.  

In addition, APWA members were very instrumental in supporting and promoting the 
passage of transportation sales tax measures in Monterey and Santa Cruz Counties that 
will increase funding for the maintenance and construction of essential transportation 
systems in these two counties. As a result, Monterey County member agencies 
continued collecting Regional Traffic Mitigation fees to fund regional transportation 
projects in Monterey County, primarily along U.S. 101. 

Overall, the Monterey Bay Chapter continued to provide excellent Chapter activities and 
to promote the American Public Works Association and Public Works in general. 

We believe 2019 was another year of growing excitement for Public Works in our 
communities and we are proud to submit this application for the National Presidential 
Award for Excellence (PACE)!  
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The YP generation showing us how to keep PW Active at the Arana Gulch 
Storm Water Repair Tour in 2019. 

I. Membership 
 
Providing value to our membership remains a key priority and that showed up this year 
as a 14.7% increase in membership. In 2018 we had a small drop in membership and this 
year we made an effort to pick up the pace and it really showed. The chapter members 
value the services we provide of: education, networking, social service, and innovative 
and ecologically sound perspective.  

We continue to emphasize the value of younger members as the YP group grows.  Any 
decline in members were from members moving away. We received praise and sadness 
from our members that moved away. They consistently said that APWA Monterey Bay is 
one of the best groups they had ever been a part of. Even though we had members drop 
we had more members add! 

In 2019, with the still improving economy, several Chapter members were also able to 
attend the annual PWX in Seattle. 
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A. Net Membership Gain 

We ran an aggressive program “ 200 members by 2020 “ to recruit members and 
this call to action was great motivation to reach out and invite people on the edges of 
our social and professional networks and bring them to meetings. 

Looking over the membership numbers from other chapters it can be seen that the 
Monterey Bay continues to outperform. The economy has gone through many 
changes over the last few decades and we have seen a steady growth through this 
period. Since 2006, Chapter membership grew from 136 to approximately 202 
individuals—an impressive 48.5% increase during this period of time.  The key to 
keeping our Chapter strong has been to involve our members in interesting general 
meetings, training sessions, volunteering at events, attending PWX, participating in 
Board activities and decision-making, and generally linking member interests with 
Chapter activities and events. 

Membership as of December 31, 2019 202 
Membership on January 1, 2019  176 
New Members Added for the Year  38 
Members Lost for the Year   12 
Net Gain     26 
 

B. Membership Recruitment and Retention Efforts and Programs 

Recruiting has been natural for the Monterey Bay Chapter. We hold events such as 
trainings and general meetings and these are well attended by agencies, consultants 
and contractors. Many of these folks are non-members who are pointed to our 
events by co-workers and management. Once we get them in the door the benefits 
are hard to miss and we have them as a member for life.  Our diverse membership is 
representative of our community and shows up in our strong age, ethnic, and gender 
diversity.  

The YP director this year, has given us a strong influence on LinkedIn. We continue to 
grow and expand our on-line networking presence.  

Group memberships remain key to our success in the membership department. We 
keep our group members active and make sure they have all their positions filled. 
This is the job of the membership director and in 2019 there were only 3 vacant group 
membership slots. The Membership Director was also given the responsibility of  
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being the Diversity Director to encourage a membership mix more reflective of those 
we serve in our communities especially among the group memberships. 

In addition, targeting specific employers and word of mouth between potential 
members and Board members remains an important and ongoing recruitment tool.  
One-on-one/face-to-face discussions and efforts (especially at general meetings and 
training events) have proven most fruitful in our recruitment activities. 

C. Innovative Membership Development and Retention Efforts 

In 2019, the Monterey Bay Chapter made a push to have at least 200 
members by 2020. Going beyond 200 members was a goal just within reach, so all 
board members reached out to their networks of professional contacts to invite 
them to meetings and encourage joining APWA. It was exciting to see progress 
towards the goal all year and with a final push. 

We continued to register student scholarship recipients as student members of 
APWA and required them to attend a general meeting to receive their scholarship 
award and give a short “acceptance speech”. They also actively participate in the 
program (i.e. helping staff at the reception desk to interact with and meet members 
and guests as they come to the meeting). The goal of this program is to welcome 
future public works professionals into the Association, keep them up to date on 
APWA activities via the Chapter and national publications, and encourage their future 
participation in our activities. Discounted rates to dinner meetings has continued to 
encourage students to attend our meetings. 

The Chapter also reviews the current membership listing at each of our bi-monthly 
board meetings to identify delinquent or absentee members. The membership 
director and other directors are then assigned to contact those firms, agencies or 
members to encourage their renewal and Chapter participation. 

Our Chapter Delegate has done an excellent job in sharing National information and 
Regional Talking Points to help foster existing and new member retention.  

The Board is aware of our need to continue to increase membership affected by new 
regulations and is taking steps to make this happen. For example, we are reaching 
out to local agency maintenance/operation staff members, by offering workshops 
and training focused around regulations and emergency operational issues.  All of our 
agencies must comply with numerous regulations.  We feel APWA can be a partner 
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and leader in training maintenance staff members on these requirements and best 
practices for compliance.  We have numerous engineers, contractors, and technical 
professionals who are capable of providing basic training covering specific topics at a 
minimal cost. This has a great potential for increasing membership while also gaining 
greater regulatory compliance.  

We expanded this effort in 2019 by sponsoring a “Consultant Hiring and 
Qualifications Based Selection” training held in September 2019.  This training 
included significant components for hiring consultants who know field operations. 
 

 
 
 
 
 
 
 
 
 
 
 
 

Brian McMinn presented at the Consultant Hiring and Qualifications Based Selection Workshop. 
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II. Service to Chapter Members 
A.  Number of members attending meetings/events 

1. General Membership Meetings 
Our sponsor agencies worked hard to provide fun, informative meetings that 
maximized attendance and positive net revenues at each event. We also asked 
each sponsoring agency to assign an Event Coordinator for reservations and to 
help assure that the meetings ran smoothly with adequate facilities. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
At a General Membership Meeting, we honored APWA Life Member and City of Santa Cruz City Engineer – 

Chris Schneiter. 

 

The 2019 general meetings saw an average attendance of 95 people, an increase 
of 23 people per event! The bi-monthly general meetings continue to be well-
attended and a great place for networking, as well as the major venue for our 
scholarship fundraising. 

The Chapter rotates meetings to various locations across our tri-county area as 
part of its recruitment strategy to assure that members across the region can 
participate. Rotation of meeting locations  is particularly important to  allow  
families  of scholarship recipients to attend a nearby meeting to celebrate and 
participate in Chapter activities.   
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Happy members at one of our general award meetings. Our dinners have 
been a huge success 

 
 
Chapter meetings often tailor presentations to the location, such as the meeting in  
Santa Cruz County, which focused on an innovative public works project in that area, 
and at another meeting in Watsonville, where a team of engineering students from a 
local college presented their work on a water system project in a small village in 
Guatemala (partially sponsored by the Chapter). This presentation was made in 
conjunction with a great BBQ hosted by the City of Watsonville at their main water 
treatment facility. 

Study abroad students from the local junior college present a water system 
project they designed and built in Guatemala. 
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2. Special Events and Educational Workshops  
Our eight annual Golf Tournament was an outstanding success with over 88 
participants. The net proceeds of this event, amounting to approximately $3,800 
all of which go to our scholarship and internship fund and provided a significant 
boost to both programs. 

Consulting firms and contractors sponsor each hole and make generous 
donations that help fund our scholarship and internship program.  

 
 
 
 

  

Members at the Whitson Engineers Golf Tournament Sponsored Hole 
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3. Summary of Chapter Events and Attendance  
A copy of the Chapter Calendar is attached in the appendix.  

Month Host / Activity  Location Attendance* 
 Jan Annual Board Retreat & Awards Dinner Hollister 159 (+55) 
 Feb MathCounts, Salinas San Benancio MSs N/A 
 Mar City of SC Pure Water Project Santa Cruz 86 (+10) 
 May Public Works Week  Member Agencies var 
 May City of Watsonville / Corralitos BBQ Corralitos  149 (+4) 
 July City of Salinas / Salinas Projects Salinas 75 (-1) 
 Aug Public Works Expo Seattle, MO 9 (+7) 
 Oct 8thAnnual Golf Tournament, Seaside Bayonet Golf C. 88 (+8) 
 Nov Training, Sustainable Pavement Tech. Watsonville 56 (+24) 
 Nov Monterey County Sustainable Road Reconstr. Hartnell College 81 (N/A) 
 Dec Toys 4 Tots Toy Drive Monterey 23 (-2) 
   Total 726 (+105) 
*the number in parenthesis represents the gain/loss in attendance from the previous 
years event where applicable.  
  

Great Turnout at our Famous Corralitos BBQ!!! 

 

The Grand Prize in 2019 was a cool beach cruiser bicycle, and 
the drawing was extremely exciting – raising funds for our 
student scholarship! 
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B. Member-to-Member Outreach  

1. Chapter E-Newsletter 
The Chapter continues to issue and improve its bi-monthly newsletters which is 
highlighted by our President’s Column which elucidates the general tone of Public 
Works for our region. 

The newsletter is in electronic format which started in 2009. This format allows 
for announcements of significant Chapter and National APWA meetings and 
training events and keeps our Chapter members better informed than the paper 
newsletters of the past. 

We also include flyers and information concerning other Chapters and 
organizations events in order to reach out to others with similar interests and to 
provide our membership information on these other activities. In addition, 
notices of open employment positions are included.  The electronic format makes 
the information environmentally friendly, more accessible to everyone, and easier 
to pass along to others. 

2. Welcome E-Mail to new members 
Our Membership Director welcomes new members with an e-mail congratulating 
them on their participation and summarizing Chapter activities and the benefits 
of APWA. 

3. Cross Publicity with Other Associations 
Expanded e-mail communication and enhanced website with Chapter link has 
allowed us to cross-publicize educational events and APWA webinars with our 
sister associations such as:  The Association of Environmental Professionals (AEP), 
American Society of Civil Engineers (ASCE), the American Planning Association 
(APA), Association of General Contractors (AGC), the California Society of 
Professional Engineers (CSPE), and other nearby APWA Chapters such as Silicon 
Valley and Central Coast. These inter-association communications have increased 
participation in all educational and membership activities and have allowed us to 
increase meeting and webinar attendance and reduce duplication of activities. 
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4. Chapter Delegate Reports 
To keep the Board and our general membership informed, our Chapter Delegate 
provides minutes of teleconferences and meetings attended thereby keeping the 
Board members apprised of the activities and programs occurring at the National 
level, along with the opportunity to participate. The Delegate also distributes 
Talking Points for the various Region meetings. Also, one of our members 
continued her activity on the Government Affairs national committee in 2018. 

 
 
 
 
 

5. California Legislative Review Committee  
Two board members and the Chapter delegate participate bi-monthly in the 
review of legislation of interest to the Monterey Bay Chapter and to public works 
in general. Reports are given at our regular board meetings held every other 
month and letters of support and opposition are drafted for consideration by 
member agencies for proposed legislative actions. 

 
6. PWX Training Sessions 
In 2019, 13 Chapter members attended PWX in Seattle, attending a vast array of 
training sessions and meetings to better prepare themselves and our Chapter for 
a variety of topics. These experiences are brought back and discussed at our 
board meetings for consideration of implementation on a local level. 
 

 
  

Monterey Bay Chapter With Regional Delegates and Alternate Delegates 
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C. Chapter Best Practices Evidence  

Our Chapter reviews the APWA best Chapter practices list at our annual Board 
retreat and strategic planning session exploring areas for improvement and 
setting Chapter goals and priorities at that meeting. The areas in which we 
increased participation in 2019 include: 

• Awards: We had a record 14 projects submitted for awards in 2019, along with our 
Chapter’s Person of the Year and Young Person of the Year ceremony in January 
at our annual awards ceremony with over 159 attendees!   

In addition, the Chapter submitted six outstanding projects to National for 
consideration of “Project of the Year” at the 2019 PWX and we received the 
award in Disaster and Emergency Repair $25 million to $75 million for the Mud 
Creek Emergency Reopening. Rich Deal of TAMC also was honored for 
Exceptional Performance in Safety. We were also very pleased to receive the 
Presidential Award for Chapter Excellence (PACE) for the 9th year running! 

• Education and Training:  The Chapter held a “Sustainable Pavement Technologies 
Workshop”.   This workshop received great reviews on the topics, presenters, and 
discussion format.  

• Board Reorganization:  we added several new members to our Board, along with 
several replacements for retiring directors, to ensure additional participation 
from a variety of practice areas.  In addition, we combined some duties for similar 
areas of responsibility in order to be more centralized and focused on specialty 
areas. 

  

Sustainable Pavement Tech Workshop, November 13 2019 
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• Community Outreach:  We provided $3,000 in scholarships to support the Cabrillo 
College Engineers Abroad Program for the 5th year running. This year the 
Engineers Abroad program helped send several college students to help a village 
in Guatemala install a rain catchment system and storm drain system.  

We continue to strive to improve in the following areas:  
 
• Public Sector Agency Members:  With focus on increased participation of the 

public sector members as the general state of the economy improves, block 
Member Agency memberships resulted in more attendees/members from the 
agencies in 2018.  We will routinely fill any vacancies in 2019. 

• Private Sector Members:  We also need to continue to add more private 
sector members, particularly to have those who regularly attend our meetings 
join as members.  We see this as an area that will require improvement in 
2019. 

 

  

Engineer Abroad Students in Guatemala 
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• 2019 marked the sixth year for the Monterey Bay APWA Young Professionals 
(YP) Group.  The Monterey Bay Chapter APWA YP group continues to grow, with 
3-4 additions this year alone. We lost a few members from the YP roster due to 
life changes (moving, job changes, etc) so our net numbers remain the same. Our 
focus this year was on engaging students and scholarship recipients in an effort 
to retain these young members that could potentially become long term active 
members of the larger APWA group. To highlight the prevalence of public works 
in our community, some events that we held included meet n' greets at local 
breweries and numerous construction site visits in the local Santa Cruz area. Our 
subcommittee held four meetings over the year to propose new ideas, delegate 
tasks, and track our progress. So new ideas to implement in the coming year 
include a reading club with monthly books on career improvement and self 
advancement, coastal beach clean ups every other month, and a seminar style 
training day to focus on public works topics of interest to young professionals.  

 

 

 

YP Storm Damage Repair Site Visit in The County of Santa Cruz 



 

 
 

17 | P a g e  
 

• Website Use:  2019 marked the continued improvement and use of the National 
Template for the Monterey Bay Chapter. The new website has had challenges, 
but we have used it successfully to promote our events. We also use the website 
to allow members to sign up and pay for events using a credit card.  All of our 
events were displayed on the website for 2019.  

• Bylaws, Policies and Procedures:  The President led an effort early in the year to 
update the Policies and Procedures manual and the final version was approved by 
the board in January 2019.  This is a live document and will continue to be updated 
in the years ahead.  The document provides some great history and training for 
incoming board members regarding roles and duties of the executive.  

•  

  

Our new Social Media Director Kirstie Zubiate has been very active online 
and has found great results using LinkedIn in communications and 

advertising for our events 
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D. Chapter-to-Chapter Outreach 

Our Chapter reached out to the Silicon Valley and Central Coast Chapters, allowing 
both Chapters to network, exchange ideas, and discuss questions and challenges 
addressing Chapter capacity issues.  Several of our board members routinely 
participate in the Silicon Valley Chapter meetings.  Two other directors attend the 
Central Coast Chapter to facilitate an exchange of ideas.  Our Chapter continues to 
borrow ideas from the Silicon Valley, Northern California and Southern California 
Chapters for incorporation into our internship and other programs.  
 
Our Chapter delegate and two other Board members continued our relationship with 
the coalition of representatives from California APWA Chapters to monitor public 
works legislation in the state.  Our Chapter delegate also worked with the League of  
 
California Cities on pertinent legislation in Sacramento. Our Chapter used this forum 
to encourage support for state initiatives related to public works funding and helped 
gather information on how to improve project delivery in California.  Our members 
participate in regularly scheduled conference calls with other Chapters to discuss 
proposed legislation and to prepare position papers for our legislators. 
 
The Chapter continued its support for the PWX, and several members took the 
opportunity to not only participate in the PWX training sessions but   also enjoyed 
visiting Seattle and seeing amazing Public Works infrastructure, transit, and street 
design is done in the North West !  Upon our return, we agreed to recruit and 
financially assist more Chapter members to attend future PWX events due to the 
value and training attendees receive at the event.  
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E. Chapter Diversity/Inclusiveness Programs or Activities 
 
The Chapter has worked on several areas of improving diversity:   
• Geographic diversity:  We rotate our meetings around the three-county area:  

Santa Cruz County (north), Hollister Area (east), Monterey Peninsula area (west), 
Salinas area (central) and South Monterey County (south).  This rotation helps 
draw in participants who otherwise would not travel to a meeting far away and 
helps encourage them to get involved in APWA.  Our Membership Director 
reached out to agencies in each of these areas to encourage recruitment from all 
three counties within our membership area.  We also strive for representation on 
our Board from agencies or companies in each of the major cities.  

 

• Board Diversity:  We aim to have a balance of both public and private sector board 
members. The change of a few Board members in 2018, including new female 
members, has led to a more diverse group with a demographic more reflective of 
the residents and communities we serve.  

• Younger members:  The continued effort of our board to bring on younger 
members has led to three directors under the age of 40. These directors have 
taken on the responsibilities for the Website, Newsletter, Golf Tournament, and 
Membership/Diversity.  

Much of the success of the Chapter’s succession planning is due to the activity of 
our successful YP Group. As the responsibilities of the younger members have 
increased, so has their involvement. The Chapter will continue to involve the 
younger members by requiring attendance at the meetings for the scholarship  

Board Meeting as it Rotates Through the  City of Santa Cruz 
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recipients to receive their awards.   Involving younger professionals in the 
Chapter introduces more energy, new perspectives, new ideas, and provides a 
better opportunity to express and address their needs/desires. 

• Gender diversity:  Our recruitment of Board members encourages a balance of 
men and women.  Five of our Board members were women, while 13 were men.  
We are continuing to seek a better balance in this regard and welcomed two 
additional women to the board. 

 

• Public/Private members:  We are working to increase the number of members who 
are from the private sector.  Most public sector members join as a group, while 
private sector members bring guests to the meeting who are not all members, 
but likely could be.   

• Ethnic diversity:  Our recruitment of minorities is more subtle and tends to overlap 
with our recruitment of younger members.  Although we do not ask our members 
to identify themselves with an ethnicity, our Board of Directors appears to be 
diverse and includes ethnicities representative of the area demographics.  

Gender Diversity in the Board 
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YP Storm Damage Repair Site Visit in The County of Santa Cruz 
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Riley Gerbrandt Gets Honored as an Emerging Leader 
Monterey Bay APWA and PWX 

III. Advancement of Public Works and Sustainability 
 

A. Awards/Recognition Programs 

Our awards gala has grown into a great success with 11 projects submitted for an 
award at the local level. Over the past few years, we have synchronized our local 
awards program, which takes place in January to coincide with the submittal of 
national APWA awards. We have also now aligned our categories for project awards 
to mirror those at the national level. 
 
We doubled the number of attendees at the 2019 Awards Gala than normal! 
 
In 2019 we had 6 of our local projects submit for national recognition.  We continued 
this practice, recognizing that another benefit of having a larger pool of awards is 
that it increases attendance at our annual awards banquet and opens more 
opportunities for recognition to a variety of worthy projects.  Often these attendees 
include a range of people (from elected officials to administrative staff), many who 
do not normally attend APWA meetings—in effect, the expanded awards program 
has become a great way to extend our Chapter outreach and garner interest of 
others to join our Chapter.   
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In our Monterey Bay Chapter 2019 Awards Program (January 2019), we recognized 
the following outstanding people and projects: 

 

Public Works Person of the Year– Rich Deal, Transportation Agency of 
Monterey County 

 

Young Professional of the Year – Riley Gerbrandt, Santa Cruz County 

 

Presidential Award for Service – Laurie Williamson, Transportation Agency of 
Monterey County 

 

Presidential award for Excellence – Kacey Held, Whitson Engineers 
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1. Environment 
a. < $5 M 

i. Project of the Year = Davenport Recycled Water 
1. Agency: Davenport County Sanitation District 
2. Contractor: Spiess Construction Company 
3. Design Firm: GHD 

b. $5 – 25 M  
i. Project of the Year = Material Recovery Facility 

1. Agency: Monterey Regional Waste Management District 
2. Contractor: Bulk Handling Systems 
3. Design Firm: JRMA 

c. $25 – 75M  
i. Project of the Year = Monterey Peninsula Water Supply Pipeline 

1. Agency: CalAm Water 
2. Contractor: Gatney Construction 
3. Design Firm: AECOM 
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2. Emergency Repair < $5 M  
a. Award of Merit = Hutchinson Rd. Slip-Out Repair 

i. Agency: County of Santa Cruz DPW 
ii. Contractor: Calwest Construction Inc. 
iii. Design Firm: Bowman &Williams 

b. Project of the Year = Palo Colorado Road Repair 
i. Agency: County of Monterey 
ii. Contractor: Granite Construction 
iii. Design Firm: Harris & Associates 

 
3. Structures $5 – 25 M 

a. Award of Merit = Monterey Bay Bus Operations and Maintenance Facility 
i. Agency: Monterey-Salinas Transit 
ii. Contractor: BlueScope Construction 
iii. Design Firm: AECOM 

b. Project of the Year = Castroville Bicycle and Pedestrian Rail Crossing 
i. Agency: Monterey County RMA 
ii. Contractor: Viking Construction Company 
iii. Design Firm: TRC Engineers Inc. 

 
4. Historical Restoration $5 – 25M  

a. Project of the Year = Harbor High School Football Field and Athletic Complex 
i. Agency: Santa Cruz City Schools 
ii. Contractor: XL Construction 
iii. Design Firm: Belli Architectural Group 
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5. Transportation 
a. < $5 M 

i. Award of Merit: Upper Park Road Reconstruction 
1. Agency: City of Santa Cruz 
2. Contractor: Conley General Engineering 
3. Design Firm: MME 

ii. Award of Merit: San Benito River Parkway 
1. Agency: San Benito County RMA 
2. Contractor: The Don Chapin Company 
3. Design Firm: MME 

iii. Project of the Year = Alta Street Pavement Rehabilitation 
1. Agency: City of Gonzales 
2. Contractor: Granite Construction 
3. Design Firm: Harris & Associates 

b. $5 – 25 M 
i. Award of Merit = Twin Lakes Beachfront improvement Project 

1. Agency: County of Santa Cruz DPW 
2. Contractor: Graniterock Company 
3. Design Firm: RRM Design Group 

ii. Project of the Year = West Broadway Urban Village Improvements 
1. Agency: City of Seaside 
2. Contractor: Monterey Peninsula Engineering 
3. Design Firm: Mark Thomas & Company 

c. $25 – 75M 
i. Project of the Year = Mud Creek Emergency Repair 

1. Agency: Caltrans 
2. Contractor: John Madonna Construction 
3. Design Firm: Caltrans 
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Ron Caulkins With Debbie Hale and Jorge at the Corralitos BBQ 
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B. Public Works Promotion 

 
Public works week continues to be our largest outlet for promoting public works. This 
year we also  :   

 
We collaborated on adoption of National Public Works Week proclamations across 
our public agency members, including special districts.  Our Chapter supported 
proclamations from 24 member agencies, which was an increase from 22 the previous 
year. All three county agencies within the Chapter area and every incorporated 
municipality in Monterey County made proclamations.  The Chapter has focused on 
engaging special districts, which resulted in five districts making proclamations.  
Chapter Board Members spoke in sup  port of National Public Works Week at the 
governing board meetings of the cities of Del Rey Oaks, Gonzalez, Marina, Sand, 
Santa Cruz, Soledad, and Watsonville; the County of Santa Cruz; and special districts  
Marina Coast Water, Monterey Regional Waste Management, Pebble Beach 
Community Services, and the Transportation Agency for Monterey County. We also 
collaborated on adoption of National Public Works Week proclamations across our 
public agency members, including special districts.  

Presentation of Public Works Poster at City of Santa Cruz PW 
Proclamation City Hall Meeting 
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 Our Chapter supported proclamations from 20 member agencies which was a slight 
decrease from 22 in the previous year. Chapter Board Members presented a framed 
National Public Works Week Poster to the City Councils of Gonzalez, Monterey, Salinas, 
Santa Cruz, Seaside, Soledad, and Watsonville; the Board of Supervisors for the County 
of Santa Cruz; and the Board of Directors for the Marina Coast Water District .  The 
Chapter worked with the Public Relations office of the California Department of 
Transportation in an attempt to get a proclamation from the Governor of California.  The 
current administration did not make a proclamation so the chapter will seek support 
from the new Governor once they are in office.  
 

Mayor’s Proclamation Promoting the Benefits of Public Works 
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Celebrating National Public Works Week at a PW Ribbon Cutting Event 
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C. Professional Development 

 
The Monterey Bay Chapter is a leader in providing professional development and 
training.   
 
In 2019 we followed the National lead and incorporated Sustainability training into 
our Public Works training program – headlined by our Sustainable Pavement 
Technologies Workshop. 
 
Topics included: 

• Pavement Preservation 
• Recycling 
• Full Depth Reclamation 

 
Attendees learned many new ways to save trucking, materials, and mining costs and 
reduce environmental impact. 

 



 

 
 

32 | P a g e  
 

 
 
D. Promoting Sustainability/Creative Innovation  

 
Located within an environmentally-sensitive region of the United States, the 
Monterey Bay Chapter boundaries include the Monterey Bay National Marine 
Sanctuary, Elkhorn Slough National Estuary Research Reserve, much of the Big Sur 
coastline, and Santa Cruz Mountains.  Collectively, these environmental assets have 
been well protected over the years, and recent upgrades in our standards and 
efforts will ensure their continued good health and condition. 
 
Monterey Bay Chapter public 
works professionals are 
extremely conscientious of 
our role to be not only good 
public works infrastructure 
stewards, but also recognize 
our responsibility to preserve, 
protect, and properly tend to 
our environmental assets.   
  
Most local agencies within the 
APWA Monterey Bay Chapter 
area have established very 
stringent Stormwater 
Development Standards 
(SWDS) as part of the NPDES 
program that include Low 
Impact Development (LID) 
requirements, as required by 
the Central Coast Regional 
Water Quality Control Board 
(CCRWQCB).  Said agency has 
opined that LID is considered 
the “maximum extent 
practicable, or MEP” for new 
development to meet SWDS 
obligations.  CCRWQCB also placed more focus and staff resources to oversee and 
ensure local agency’s O & M’s efforts related to NPDES/SWDS) meet minimum 
Permit requirements, especially agencies whose stormwater runoff ultimately 
discharges into the Monterey Bay. 

 

Earth Day Event 



 

 
 

33 | P a g e  
 

 

IV. Service to the Community 
 

A. Educational Outreach Programs 
Scholarships encouraging talented students to select public works as a profession 
has been a core value of our Monterey Bay Chapter activities for many years.  We 
have focused on our “chance ticket drawings” earnings to fund scholarship awards.   
 
In 2019, we awarded five $2,000 scholarships to promising engineering college 
students.  To encourage these students to get involved in APWA in the future, we 
gave them each a student membership and required them to attend a general 
meeting to accept their award and give a short “acceptance speech to those in 
attendance.  We make sure to give them a role at the meeting to get to know 
everyone. 
 
In memory of our Past President, Carl Niizawa, who passed away in 2012, we created 
a college scholarship in his name to honor his contributions to APWA and the 
community. 

 
 

  

Student and Family Receiving the Carl Niizawa Memorial Scholarship 
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APWA at the Environmental Workshop and 
Mathcounts 

 
 
 
Participation continues in the local Expanding your Horizons - Career Fair which took 
place on Saturday November 23, 2019.  300 Middle School aged girls participated in 
this event at Hartnell College.  Our local chapter hosted a booth that included 
information on Public Works fields, the importance of public works in everyone’s 
daily life and sample projects. 
 
Our support of local workshops for science, MathCounts and environmental topics 
continued with very positive comments. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Scholarships encouraging talented students to select public works as a profession 
have been a core value of our Monterey Bay Chapter activities for many years.  We 
have focused on our “chance ticket drawings” earnings to fund scholarship awards.   
 
Our Internship Program has been extremely successful, and we have also increased 
the amount of each internship awarded.  We awarded four agencies stipends of 
$1,500 per student, and increase from $1,200 in 2017.  These agencies/firms 
demonstrated the ability to sustain an intern with matching funds and appropriate 
duties. This internship program has become a focus of the Chapter due to our 
interest in training our future leaders. 
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Environmental science workshop staff 

Greenfield science workshop 

Our Chapter continued to support the Watsonville 
Environmental Science Workshop and the 
Greenfield Science Workshop (CSW) who provide 
after school science learning places for youth in 
the rural areas of our communities. 

 
 
 
 
 
 
 
 
 
 

 
 

B. Community Service Programs  
 
We added to our list of community service and participated in the Toys for Tots 
campaign. Our members donated toys for disadvantaged youth in the area and provided 
smiles for everyone.  
 
 
  
 
 
 
 
 
 
 

 
 

Toys for Tots Donation Station and APWA Members 
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CONCLUSION 
The APWA Monterey Bay Chapter thanks you for your consideration of this nomination.  I 
hope that you will recognize our efforts to continually bring new value to our members 
by awarding us the PACE award in 2019. We are proud of our accomplishments this past 
year and continue to find ways to expand and enhance our service to Monterey Bay 
Chapter members and area youth who are interested in pursuing careers in public works. 
 
Sincerely,  
 
 
Rodney Cahill, P.E., 2019 President 
APWA Monterey Bay Chapter 
 
Attachments: 

• Cover letter 
• Chapter Best Practices Matrix 
• Chapter Goals 
• Training Flyer 
• Newsletter Sample 
• Chapter Calendar 



APWA BEST PRACTICES FOR APWA CHAPTER CAPACITY BUILDING Monterey Bay Chapter 2019 Pace Award

No. Administration Comments

1
The chapter's bylaws are reviewed at a minimum of evey three years and submits any proposed  amendments to 
APWA National for approval Yes, renewed in 2019 January

2
The chapter is in contact with APWA National staff when issues or concerns are identified that may have legal or 
compliance implications Yes, our treasurer consults with National

3
Anually, the chapter reviews all contractual agreement(s) with the chapter adminstrator and/orother compensation 
to independent contractors Yes, typically the golf tournament contract

4
The chapter has a written chapter capacity/strategic plan in place that is reviewed and updated annually. Yes we strategize at annual board retreat

5
The chapter participates in webinars offered by APWA National addressing membership issues and utilizes APWA 
National's memberhship recruitment and retention tools and staff resources Yes these are helpful thankyou

6
Branches (where applicable)     a) The chapter is in regular communication with its branch leaders     b) Branch leaders 
attend chapter executive meetings     c) All branch members are APWA members  NA

7 The chapter maintains a chapter awards program and annually submits nominations for APWA National awards Our awards night is a big part of our year
8 A PACE Award nomination is annually submitted, if the chapter meets the qualifications Yes
9 The chapter's Executive Committee meets, at a minimum, on a quarterly basis. Yes

10 The chapter archives and records its chapter historical information and records. Yes
Advocacy

11
The chapter has established a government affairs committee/liaison and/or tracks legislative issues at the chapter 
level and alerts members with a call to action to respond to elected officials and express the impact of the legislation 
on public works Yes, Debbie Hale is very active Delegate

12
Annually, the chapter secures a resolution from applicable local and state/provincial government officials in support 
of APWA National Public Works Week Yes we secure Mayor's resolutions

13
The chapter conducts an advocacy training program for members and utilizes available resources from APWA national 
to assist with advocacy training and engagement Yes we distribute updates 

14
The chapter actively invites elected official(s) to engage with the chapter through means such as speaking at a chapter 
event, hosting an elected official session at a chapter conference/meeting and/or presenting chapter awards at city 
council meetings to bring recognition and awreness of public works Yes we presented an award at City Council

15
Annually , the chapter identifies it's advocacy priorities and seeks opportunities to eduate and engage with 
policymakers Yes we have a strong advocacy voice
Advocacy continued on next page

16 The chapter is charged to regularly encourage members to read the APWA Washington report, share critical 
Washington Report information at chapter meetings, and respond to Advocate Alerts when they are sent out Yes we are leaders in this regard

17

The chapter will provide information, tools and resources (Ex. Draft letters, talking points, notes, etc.) to its chapter 
members or act on behalf of their members when support is needed from elected officials or others regarding local & 
national APWA initiatives Yes we support local public works initiatives



Committees and Taskforce Development

18 Annually, chapter committees establish goals and submit regular reports of activity to the Executive Committee Yes we discuss and submit our goals yearly

19 Annually, the chapter appoints a liaison to those APWA National committees that request a chapter designee Yes we have a Delegate on National liason

20
Annually, the chapter conducts a minimum of four education/training program events to advance the public works 
field (i.e. education luncheons, workshops, roundtable networking forums, conferences, seminars, Click Listen and 
Learn programs, etc.) We conducted 2 workshops and several calls

21
Annually , the chapter conducts a minimum of one equipment event and/or education/training program for 
"operations and maintenance" staff Our pavement tech workshop was great

22
The chapter actively promotes to members education and training resources from APWA National including Members' 
Library Yes

23
Chapter maintains a description for each of it's committees and volunteers are actively recruited to serve on 
committees Yes
Community Service and Outreach

24 The chapter has partnered and/or made contacts to partner on a project/program with other kindred organization(s) Yes, including WESW and GESW

25 Annually, the chapter hosts at a minimum of one special event/fundraiser to engage members in networking Many more than this - all our general meetings

26
The chapter partners/or approaches partnerships with other kindred organizations to host joint training/education 
and networking opportunities Yes we work with Water Works Association

27 Annually, the chapter recognizes its volunteers through appreciation efforts or events Yes we award our great volunteers
Finance Management

28 Monthly or quarterly financial statements are provided at all Executive Committee meetings Our treasurer updates the boards

29
The chapter has established a policy to maintain an unrestricted and undesignated liquid reserve between 10% - 35% 
of its annual budget. Yes we have savings policy

30
The chapter submits/posts on the website its annual calendar of activities to secure insurance coverage to APWA 
National by January 31 each year Yes

31
The chapter submits all contracts that are $10,000 or greater to APWA National for review prior to signing and 
submits all contracts of $5,000 or greater to APWA National for filing per Rules Governing Chapters Yes

32
The chapter has a written investment strategy for short and long-term goals and reviews the strategy and investment 
reports at a minimum of twice a year Yes we have Certificates of Deposit

33
The chapter meets established deadlines for budget and financial reporting to APWA National and is aware of its 
fiduciary responsibilities as outlined in the APWA Rules Governing Chapters Yes

34 If applicable, branches will provide, at a minimum, quarterly financial statements to the chapter. NA
35 The chapter has established multiple accounts and has configured each budget. Yes

Leadership Development

36
At least two chapter leaders attended the most recent (biennial) APWA Chapter Leader Training depending on 
available chapter funds Yes we send one or two pending budget

37
The chapter delegate is appointed by the Executive Committee to a three-year term, with the option of being 
reappointed for an additional three-year term Yes, Debbie Hale is very active Delegate



38
The chapter delegate and/or alternate attend Council of Chapters meetings and conference calls and reports on 
deliberations ot the chapter and every Executive Committee meeting Yes

39 The chapter treasurer serves a minimum of two years and the chapter has a transition plan for a successor Yes
40 The chapter seeks ways to utilize retired members, such as recruiting new members and/or volunteers Yes

41
The chapter maintains a leadership manual for chapter operations including a description for officer positions and 
committees Yes, Policies and Procedures Manual

42 The chapter conducts an annual orientation and succession hand-off meeting for the Executive Committee Yes, in January
43 The chapter maintains an active past presidents' advisory committee Yes we have ongoing communications
44 The chapter has a leadership succession plan and it is maintained Yes we continually look ahead

45
The chapter strives to seek an optimal mix between the number of public agency and private company members who 
serve on the executive committee Yes we try to alternate members
Marketing and Communication

46 The chapter has a regularly scheduled member communication (newsletter, magazine, e-alert) Yes our Newsletter is a fixture
47 The chaper follows APWA branding standards Yes we do

48 The chapter promotes the use of social medial tools as a means of communication among members Linked In is working well
49 The chapter maintains a website with current and relevant content Yes our website is constantly updated

50 The chapter engages the media by promotion of its events, programs and the public works industry Yes social media interaction is up
Membership Development

51 The chapter maintains and utilizes annual membership recruitment and retention plan Yes we have a membership Director
52 The chapter maintains a college student outreach program and/or student chapter(s) Yes we maintain close relationships with colleges

53 Annually, the chapter conducts a new member orientation and/or executes a plan to welcome new members We have welcoming culture and methods

54 The chapter seeks diverse members and exhibits an inclusive attitude in its meetings and communication materials We look to bring in a wide array of talen

55 The chapter offers programs targeted to young professionals and/or those new to public works field Our YP branch is specialized in Young Pros

56
The chapter participates in webinars offered by APWA National addressing membership issues and utilizes APWA 
National's membership recruitment and retention tools and staff resources Yes we particpate in relevant webinars

57
The Chapter focuses on small communities and/or georgraphic areas where membership is currently minimal or 
nonexistent. Yes we do reach out to our smaller Cities

58
The chapter will monitor agencies for unfilled membership position(s) and actively work with the agency to fill 
positions Yes Membership monitors and follows up



 
 

 
 
 
 
2019 Board Member Goals/Objectives 

 
a) Board Member Goals Highlights 

i) Brian to reach out to independent agencies to advocate for memberships 
ii) Joshua on drive to hit 200 members 
iii) John Wallace mentioned that chapter aims for 6 training events per year 
iv) Brian to attempt to reach new governor for PWW proclamation  
v) Brian recommends that we forgo giving posters 
vi) Rodney to review yearly goals for board and present at Feb 21 meeting 
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Cahill X X        X X           X                  
McMinn   X        X                        X 

 
    

Held   X   X         X X   X                 X     
Williamson X     X       X     X  X     X             X 
Dobbins X                        X                 
Aguilar      X                     X               
Edwards  X      X    X X   X        
Gerbrandt       X   X               X         

 
        

Garrett     X X X   X      X                        
Rodriguez                    X     X           X       
Lopez       X       X           X                   
Wallace X X   X               X X     X               
Vroomen                        
Niccum       X                 X               X   
Russell  X   X             X X X X     X     X       
Spangrud X X   X     X          X                     
Hale   X   X X       X             

 
         

Board of Directors Meeting 
2019 Board Retreat 
Thursday January 24th, 2019 
San Juan Oaks Golf Club 



Annual Monterey Bay APWA Training Conference 
Co-sponsored by the City of Watsonville 
Public Works and Utilities Department 

 

 

Sustainable Pavement Technologies Workshop 
Preservation, Sustainability, Design and Construction! 

When: from 9 am to 3pm, Wednesday November 13, 2019 
Where: Watsonville Civic Plaza, Top (4th) Floor Conference Room 

275 Main Street, Watsonville, CA 95076 
Parking in the city garage accessible from Rodriguez Street with walk-in path from top floor 

Cost: $25/APWA Member $35/Non-Member 
 

The Monterey Bay Chapter of APWA is pleased to again present its Annual Training Conference with proceeds 
benefitting intern and student scholarships. This year our training will focus on tools for 
preserving/maintaining/designing/constructing one of the largest investments local agencies typically have, the 
road network. The training will include the below sessions: 

 
Schedule Topic Title Presenter 

8:30 - 9:00 AM Registration and Coffee  
 

9:00 - 9:15 AM 
 

Welcome and Introductions 
Jorge Aguilar, Wallace Group and 
APWA Board Member 

 

9:15 - 10:10 AM 
Session 1: Pavement Preservation Strategies and 
Micro Milling 

 

Kevin Donnelly, Western Emulsions 

 

10:10 – 11:05 AM 
Session 2: Sustainable Pavement Practices 
“Recycle, Reutilize and Save” 

James Emerson, Pavement Recycling 
Systems 

 

11:05 – 12:00 PM 
Session 3: Full Depth Reclamation in Pavement 
Reconstruction “Remove and Replace No More!” 

Marco A Estrada, Pavement Recycling 
Systems 

 

12:00 – 1:00 PM 
Lunch (provided at site with registration), 
Vendor Exhibits and Networking 

 

 

1:00 – 1:55 PM 
Session 4: Sustainable Pavement “A Designer’s 
Perspective” 

 

Joe Ririe, Pavement Engineering Inc. 

 

1:55 - 2:50 PM 
Session 5: Pavement Preservation Best Practices 
“Inspection & Trouble Shooting” 

 

Matthew Conarroe, Western Emulsions 

 

2:50 - 3:00 PM 
 

Closing Remarks and Event Survey 
Sarah Huffman, Wallace Group on behalf of 
APWA Monterey Bay Chapter 

 
Please        register        at        the        Chapter        website        at        this        link:        http://monterey.apwa.net/ 

Contact Jorge Aguilar  at  jorgea@wallacegroup.us if you have questions on this training or  need an alternate 
method of registration and for Sponsorship/Exhibitor opportunities contact Sarah Huffman at 
sarahh@wallacegroup.us . 

 
A special thanks to the following sponsors and providers of Transportation Services and Products: 

 

 
 

 

http://monterey.apwa.net/
http://monterey.apwa.net/
mailto:jorgea@wallacegroup.us
mailto:sarahh@wallacegroup.us
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Serving Monterey, Santa Cruz and San Benito Counties since 1962 

 
2019 Board of Directors 

President 
Rodney Cahill, MME Engineering 
 
Vice President 
Brian McMinn, City of Marina 
 
Past President 
Philip Edwards, Butano Geotech  
 
Treasurer 
Laurie Williamson, TAMC 
 
Delegate 
Debbie Hale, TAMC 
 
Secretary 
Riley Gerbrandt, Santa Cruz Co 
 
Scholarship/Intern Director 
Maria Esther Rodriguez, City of 
Watsonville 
 
Training Director 
Jorge Aguilar, Wallace Group 
 
Membership Director 
Josh Spangrud, City of Santa Cruz 
 
Young Professionals Director 
Samantha Vroomen, Bowman & 
Williams 
 
Newsletter Director 
Patrick Dobbins, City of Gonzales 
 
Social Media Director 
Diana Garrett, Harris & Associates 
 
Awards Director 
John Wallace, Wallace Group 
 
Directors-at-Large 
Mike Niccum, Pebble Beach CSD 
Frank Lopez, Harris & Associates 
Robert Russell, MNS Engineers 
 

President’s Column - APWA Monterey Bay is 
finishing strong in 2019.  Thanks to the work of the 
board of directors and the support of our membership 
I am humbled to report these fantastic highlights: 
 
Our 8th annual Golf Tournament on September 27 
was a huge success with a new record of 90 players!  
The event raised $5,000 for our scholarship program 
– thank you to the Golf Committee and Frank Lopez 
for the best tournament so far! 
 
We eclipsed 200 Chapter members by our 2020 goal!  
Welcome to our new chapter members!   
 
PWX Seattle was massive and largest-ever chapter contingent for a fantastic expo, 
learned a lot, and brought home numerous awards.  Next year it’s PWX New 
Orleans so mark your calendar Aug 30, 2020 
 
Our Annual Training Workshop is Wednesday November 13, Sustainable 
Pavement Tech 9:00am – 3:00pm at the Watsonville Civic Plaza.  See you there! 
 
Our last General Meeting of the year is November 20 at Hartnell College in 
Salinas – we are looking forward to awarding two $2,000 Scholarships to 
deserving students and building a stronger bridge with Hartnell College for public 
works career opportunities 
 
We are gathering Project and Person of the Year award applications for our 
Awards Night in January, nominate your projects and dedicated staff 
 
We are proud to welcome new board member Kirstie Zubiate from Whitson 
Engineers to help with Social Media.  We are looking for great people to help with 
the mission so please talk to a board member if you are interested in serving. 
 
It has been a privilege and a blast to serve as your President this year and I could 
not have done it without the diligent help and wise counsel of your amazing Board 
of Directors……cheers! 
 
Rodney Cahill 
2019 Monterey Bay APWA Chapter President 
Email: Rodney@m-me.com 
Phone: 831.426.3186 x101 

http://monterey.apwa.net/


 
 
 

   
                   http://monterey.apwa.net  

GENERAL MEETING 
Wednesday, November 20, 2019 

Hosted by the County of Monterey RMA  
Steinbeck Hall, Hartnell College 

411 Central Ave, Salinas, CA 93901 
http://monterey.apwa.net/EventDetails/19678 

 
Socializing/Networking from 5:15 pm to 6:30PM 

Dinner at 6:30 PM - Program at 7:15 PM 
 

Dinner 
Buffett Dinner with Chicken Piccata, Tri-Tip, Whipped Potatoes, Mix 
Green Salad, Fresh Vegetables, Broccoli Cauliflower Salad, and Fruit 

Salad.  Includes water, lemonade, iced tea and coffee 
Catered by Turf Club of Salinas 

Cost 
$40 Per RSVP - cash or check at the door 

$10 for College Students (under 24 YO with School ID) 
Credit card payment at chapter website or at the door ($41/person) 

Harris Associates is generously sponsoring the beer/wine this evening 
 

Program 
 Welcome and Announcements 
 Approve 2020 Chapter Board slate 
 Award $2,000 Scholarships to two Hartnell College students 
 Presentation on Sustainable Road Reconstruction Projects by 

County of Monterey RMA staff 
 Drawing to fund Scholarship Grants and Intern Program 

 
RSVP by noon on Friday, November 15 to Alejandra Flores 
via email at aflores@ci.gonzales.ca.us or call (831) 675-5000 

and include your name, employer and contact info 
----------------------------------------------------------------------------------- 

Please bring drawing prizes! Tickets fund our Scholarship Grants. 
We’ll enforce a “Reservation Made, Reservation Paid” policy  

for this meeting as the restaurant will bills us based on total RSVPs. 
----------------------------------------------------------------------------------- 

 
2019 Board of Directors 
 
President 
Rodney Cahill, MME 
 
Vice President 
Brian McMinn, City of Marina 
 
Secretary 
Riley Gerbrandt, Santa Cruz County 
 
Treasurer 
Laurie Williamson, TAMC 
 
Delegate 
Debbie Hale, TAMC 
 
Past President 
Philip Edwards, Butano Geotech  
 
Student Outreach/Intern Program 
Maria Esther Rodriguez,  
City of Watsonville 
 
Newsletter Director 
Patrick Dobbins, City of Gonzales 
 
Training Director 
Jorge Aguilar, Wallace Group 
 
Young Professionals Group 
Samantha Vroomen,  
Bowman & Williams 
 
Membership/Diversity Director 
Josh Spangrud, City of Santa Cruz 
 
Social Media Director 
Kirstie Zubiate, Whitson Engineers 
 
Directors-at-Large 
John Wallace, Wallace Group 
Robert Russell, MNS Engineers 
Mike Niccum, Pebble Beach CSD 
Frank Lopez, Harris & Associates 
 

 

http://monterey.apwa.net/
http://monterey.apwa.net/EventDetails/19678
mailto:aflores@ci.gonzales.ca.us
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Chapter General Meetings are held the third or fourth Wednesday evenings of 
odd numbered months and Board Meetings are held at lunch on the third 
Thursday’s of even numbered months.    
 
Here’s a look ahead at the upcoming Chapter events and meetings:  
 

November 13 12th Annual Training Conference 

November 13 GIS Day, Cabrillo College Community Building 

November 20 General Meeting at Hartnell College 

December 12 Deadline to submit for 2020 Chapter Awards 

January 22 Annual Chapter Board Retreat at San Juan Oaks GC 

January 22 Chapter Awards Banquet at San Juan Oaks GC 

February 1 MathCounts Competition, San Benancio MS 

February 20 Chapter Board Meeting 
 
_____________________________________________________________ 
Application forms for the Chapter’s Annual Awards for Project of the Year, 
Person of the Year and Young Professional of the Year are attached.  Please 
consider all the great projects completed in the region over the last year.  
Deadline for submittal is December 12. 
 
The Chapter is sponsoring local GIS-Day workshop at Cabrillo College on 
November 13.  The flyer is attached with more details 
 
WTS Monterey Bay is holding a workshop titled "Mobility - Where Would 
You Like to Go?”  on December 5.  This event will be at Monterey Salinas 
Transit’s Mobility Services Center at 15 Lincoln Avenue in Salinas.  Click on 
this link for more information: http://bit.ly/WTS_Mobility  
 
City of Watsonville has a job opening for an Assistant Public Works Director 
and the announcement is included in this newsletter. 
 
City of Gonzales has a job opening for Director of Community Engagement 
and Strategic Partnerships and the announcement can be found at 
https://gonzalesca.gov/services/human-resources/job-opportunities  
 
City of Gonzales issued an RFQ for On-Call Engineering Services.  Contact 
Patrick Dobbins if you’re interested in receiving a copy. 
 
 
 
 
 
 

http://bit.ly/WTS_Mobility
https://gonzalesca.gov/services/human-resources/job-opportunities


Annual Monterey Bay APWA Training Conference 
Co-sponsored by the City of Watsonville 
Public Works and Utilities Department 

 

 

Sustainable Pavement Technologies Workshop 
Preservation, Sustainability, Design and Construction! 

When: from 9 am to 3pm, Wednesday November 13, 2019 
Where: Watsonville Civic Plaza, Top (4th) Floor Conference Room 

275 Main Street, Watsonville, CA 95076 
Parking in the city garage accessible from Rodriguez Street with walk-in path from top floor 

Cost: $25/APWA Member $35/Non-Member 
 

The Monterey Bay Chapter of APWA is pleased to again present its Annual Training Conference with proceeds 
benefitting intern and student scholarships. This year our training will focus on tools for 
preserving/maintaining/designing/constructing one of the largest investments local agencies typically have, the 
road network. The training will include the below sessions: 

 
Schedule Topic Title Presenter 

8:30 - 9:00 AM Registration and Coffee  
 

9:00 - 9:15 AM 
 

Welcome and Introductions 
Jorge Aguilar, Wallace Group and 
APWA Board Member 

 

9:15 - 10:10 AM 
Session 1: Pavement Preservation Strategies and 
Micro Milling 

 

Kevin Donnelly, Western Emulsions 

 

10:10 – 11:05 AM 
Session 2: Sustainable Pavement Practices 
“Recycle, Reutilize and Save” 

James Emerson, Pavement Recycling 
Systems 

 

11:05 – 12:00 PM 
Session 3: Full Depth Reclamation in Pavement 
Reconstruction “Remove and Replace No More!” 

Marco A Estrada, Pavement Recycling 
Systems 

 

12:00 – 1:00 PM 
Lunch (provided at site with registration), 
Vendor Exhibits and Networking 

 

 

1:00 – 1:55 PM 
Session 4: Sustainable Pavement “A Designer’s 
Perspective” 

 

Joe Ririe, Pavement Engineering Inc. 

 

1:55 - 2:50 PM 
Session 5: Pavement Preservation Best Practices 
“Inspection & Trouble Shooting” 

 

Matthew Conarroe, Western Emulsions 

 

2:50 - 3:00 PM 
 

Closing Remarks and Event Survey 
Sarah Huffman, Wallace Group on behalf of 
APWA Monterey Bay Chapter 

 
Please        register        at        the        Chapter        website        at        this        link:        http://monterey.apwa.net/ 

Contact Jorge Aguilar  at  jorgea@wallacegroup.us if you have questions on this training or  need an alternate 
method of registration and for Sponsorship/Exhibitor opportunities contact Sarah Huffman at 
sarahh@wallacegroup.us . 

 
A special thanks to the following sponsors and providers of Transportation Services and Products: 

 

 
 

 

http://monterey.apwa.net/
http://monterey.apwa.net/
mailto:jorgea@wallacegroup.us
mailto:sarahh@wallacegroup.us


Annual Monterey Bay APWA Training Conference 
Co-sponsored by the City of Watsonville 
Public Works and Utilities Department 

 

 
 

 

Your Host Representing APWA Monterey Bay Chapter 
Jorge Aguilar, PE 

Principal Civil and Transportation Services, Wallace Group 

Jorge is a transportation advocate with over 30 years of specialized experience in the planning, 

design, and construction of roadway, trail and bridge projects. Jorge focused on roadway design 

while working for Caltrans in San Francisco before entering the private sector and adding bridge 

and trail design to his experience. Jorge’s inclination towards holistic thinking and sustainable 

solution finding led him to excel in Project Management.  Jorge is well versed in interagency 

coordination and has been in responsible charge for the preparation of feasibility studies, 

Project Study Reports, Project Reports, Environmental Documents, PS&E packages, and 

construction support for large and small transportation projects throughout the state. 
 
 
 

Session 1 - Pavement Preservation Strategies and Micro Milling 
   Network level planning and Pavement Preservations strategies 
   Micro-Milling provides better surface treatment cohesion and a ride-ability increase for 

your preservation tools, that equals longer performance on cost effective preservation 
treatments. 

   Reclaimed Asphalt Pavement (RAP) aggregates in Pavement Preservation 

 
Kevin Donnelly, Western Emulsions Inc. 

Kevin is the Arizona and California Regional Director for Western Emulsions Inc. and brings 

expert experience working 28+ years on both private and public sector technical engineering 

projects and government contracts. Formerly working for the Santa Barbara County Public 

Works Department, he was responsible for their Pavement Preservation Program and was 

integral to the development of fiscal strategy and planning for County roads. With an expertise in 

network level road system planning and funding, Kevin has brought significant local government 

experience to the agencies he serves on pavement preservation, recycling, pavement 

management systems and network planning. 
 
 
 

Session 2 - Sustainable Practices in Pavement Rehabilitation- 

“Recycle, Reutilize and Save” 
   Recapitalization of your existing asphalt assets utilizing Cold In-place Recycling (CIR), 

Cold Central Plant Recycling (CCPR). 
   Demonstrated materials and structural benefits with cost savings of up to 50% using 

existing pavement resources. Highlight data on associated reductions in Green House 
Gas (GHG) emissions, construction time, and public inconvenience. 

   Agency spotlight County of Los Angeles economic and environmental benefits moving to 
a “Sustainable Approach” saving over 52 million dollars in the last five years. 

 
James Emerson, APM, Pavement Recycling Systems 

James is a Technical Marketing Manager for Pavement Recycling Systems with over 30 years of 

experience in the areas of Reclaimed Asphalt Pavement (RAP) aggregates, asphalt pavement 



Annual Monterey Bay APWA Training Conference 
Co-sponsored by the City of Watsonville 
Public Works and Utilities Department 

 

 

recycling and reclamation, soils stabilization, pavement smoothness, inventory assessments, and 

pavement management. He provides educational and technical support to public agencies, 

associations, and the private sector in the development of “Sustainable Rehabilitation Pavement 

Solutions”. James has extensive application knowledge and experience in “green asphalt” 

technologies including Cold In-place Recycling (CIR), Cold Central Plant Recycling (CCPR), Full 

Depth Reclamation (FDR), soils stabilization and pavement preservation. James believes “The 

roads to our future are paved with recycled materials”. 
 
 
 

Session 3 - Full Depth Reclamation in Pavement Reconstruction – 

“Remove and Replace No More!” 
   Engineering the utilization of your existing Pavement Materials in Pavement 

Reconstruction through Full-Depth Reclamation (FDR), Soil Stabilization, and Cold 

Central Plant Recycling (CCPR) 

   Demonstrated materials and structural benefits with cost savings of up to 50% using 
existing pavement resources. Highlight data on associated reductions in construction 
time and GHG Emissions 

   Quality control testing & inspection of Full-Depth Reclamation (FDR) pavement 
reconstruction 

 
Marco A. Estrada, Pavement Recycling Systems 

Marco is the Director of Business Development for Pavement Recycling Systems of California. 

Marco is a graduate of the University of Texas at Austin, School of Engineering.  He is an 

Industry Co-Chair for the Caltrans Pavement & Materials Partnering Committee (PMPC), as well 

as of the Green Book Stabilized Base Task Force.  Over the last 30 years, he has been involved 

in both the engineering and construction industries in the implementation of soil stabilization and 

asphalt recycling engineering strategies. 
 
 
 

Session 4 - Sustainable Pavement – “A Designer’s Perspective” 
   Project Selection, 
   Design Criteria 
   Avoiding Construction Problems 

 
Joseph L. Ririe, PE, Pavement Engineering Inc. 

Joe is the president of PEI and has 27+ years of wide-ranging experience in engineering and 

project management and in developing practical, cost-effective and quality pavement solutions 

for clients throughout California.  He has worked on pavement projects for more than 100 public 

agencies throughout California and specializes in pavement management systems, pavement 

rehabilitation design and construction administration. Joe has enhanced his pavement expertise 

by serving as a chairman on the Soil and Rock Sub-committee for the American Society for 

Testing and Materials (ASTM) and was industry co-chair for Caltrans’ Pavement Preservation 

Task Group (PPTG). 



Annual Monterey Bay APWA Training Conference 
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Session 5 - Pavement Preservation Best Practices “Inspection & 

Trouble Shooting” 
   Pre-construction check list items. 
   Best construction practices during production, including checking spread rates and 

yields. 
   Inspection, sampling and field testing of preservation systems. 
   Trouble shooting when something goes wrong. 

 
Matthew Conarroe, Western Emulsions 

Matthew Conarroe is the Southern California Marketing Manager for Western Emulsions Inc. He 

brings 14 years of experience in Public Works inspection and roadway materials testing. As a 

Senior Public Works Inspector and Field Supervisor, Matthew had inspected and tested all 

aspects of roadway construction from new highway construction to innovative pavement 

preservation systems and was responsible for training and oversight of other field personnel. 

Matthew has also worked closely with many local agencies to help develop and implement field 

inspection and training programs. Matthew currently serves on the board of the Western 

Regional Association for Pavement Preservation (WRAPP) and is an active participant with the 

Asphalt Concrete Task Force of the Greenbook Committee. 
 
 
 

Closing Remarks and Event Survey for APWA Monterey Bay Chapter 
Sarah Huffman, PE 

Transportation Engineer, Wallace Group 

Sarah is focused on the planning and design of transportation facilities with particular focus on 

roundabout operations, design, pedestrian/bicycle safety and trails. She is passionate and 

skilled in transportation design and is currently helping deliver many projects aimed at improving 

multimodal mobility, safety, and traffic operations. Sarah regularly works with Caltrans and local 

agencies throughout the Central Coast and California. She is committed to improving the public 

infrastructure in the communities she serves and giving back to the profession in volunteer 

service with the American Public Works Association. 



  
 

Emerging Leader Riley Gerbrandt with his 
mentor, Sue Hann (in spirit and cardboard) 

Award Winning Traffic Safety Engineer, Rich Deal 

Chapter President Rodney Cahill celebrates with fellow Board members at the Region 8 Party 

This year, the Monterey Bay Chapter sent a 

record 10 members to the Public Works Expo this 

September in Seattle.   We celebrated our 12th 

Presidential Award for Chapter Excellence, 

honored our award winners and emerging leader 

Riley Gerbrandt, and renewed friendships with 

other California chapter members.  With field 

trips (Bike at PWX) and educational sessions, it’s 

always a great learning experience. 
Taking the Monorail to the Get Acquainted Event 

at the Museum of Pop 



 

Monterey Bay Chapter Board of Directors Accepts the Presidential Award for Chapter Excellence from APWA President David Lawry 

Philip Edwards and I represented the Chapter at the 

Region 8 Delegates meeting and got some great 

ideas for how to improve our activities locally. Think 

about joining us at the Public Works Expo New 

Orleans next year, August 30 – November 2, 2020. – 

Laissez les bon temps roulez!  

  - Debbie Hale, Monterey Bay Chapter Delegate 

 
Chapter Delegate Debbie Hale leads 
Bike at PWX Ride - no one follows 



GIS Day at Cabrillo College 
Wednesday, November 13, 2019 

Cabrillo College Community Building 
5000 Sanders Ave, Aptos, CA 95003 

Agenda 

8:30 am to 9:00 am Registration and Reception 

9:00 am to 9:10 am Opening Kick Off 

9:10 am to 10:00 am 
Keynote Addresses: 
Matt Price, GIS Manager, County of Santa Cruz 
Jeff Peters, Research Geographer, U.S. Geological Survey 

10:00 am to 10:30 am Refreshment break, networking, enter for raffle prizes! 

10:30 am to 11:30 am 

Keynote Addresses: 
Allie Lieber, Program Manager, Google Earth 
Gary Conley, Chief Scientist, 2NDNATURE 
Chad King, Marine Biologist, NOAA 

11:30 am to 12:00 pm Raffle, Prizes, Congratulations, and Close 

 
Sponsored by: 
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NOTICE 

REQUEST FOR QUALIFICATIONS FOR 
CITY OF SALINAS   

 

2020-2025 ON-CALL  
CONSTRUCTION MANAGEMENT SERVICES 

 

 
You are invited to submit your Statement of Qualifications (SOQ) and a sealed fee schedule 
for providing On Call Construction Management Services.  Submissions are due in the 
Public Works Department Office, Engineering Division, Attn:  Patrick Fung at 200 Lincoln 
Ave. Second Floor, Salinas CA  93901, no later than  
 

For a copy or further general information, contact Patrick Fung at (831) 758-7186 or via 
email at patrickf@ci.salinas.ca.us  .   
 

 

The City of Salinas is an Equal Opportunity Employer 
The City of Salinas does not discriminate on the basis of race, color, national origin, ancestry, sex, religion, 
sexual orientation, age, disability, marital status, political affiliation, or any other non-merit factor.  The City of 
Salinas makes reasonable accommodation for individuals with a disability.  Individuals requiring any 
accommodation in order to participate in this process must inform the Public Works Department at 
patrickf@ci.salinas.ca.us or 831-758-7438 no later than 7 calendar days prior to the submittal date stated in 
this request for qualifications.  Hearing impaired or TTY/TDD Text Telephone users may contact the City by 
dialing 711 for the California Relay Services (CRS) or by telephoning any other service providers’ CRS telephone 
number. 

 
 

mailto:patrickf@ci.salinas.ca.us
mailto:patrickf@ci.salinas.ca.us


 

 

 

 

 

ASSISTANT 
DIRECTOR OF 
PUBLIC 
WORKS AND 
UTILITIES 

 
 
 
 

THE CITY OF WATSONVILLE WELCOMES YOUR APPLICATION 
 

 
 

FILING DEADLINE: 
Thursday, November 14, 2019 
at 5:00PM 

 
 

cityofwatsonville.org 



 
 
 

 
Are you a dynamic leader that enjoys the fast-paced 
world of Water, Wastewater, and Solid Waste Utilities? 
Do you thrive in an environment that values teamwork, a 
close-knit culture, and service to an incredible 
community? Are you looking for meaningful work helping 
guide high level of service through effectiveness, 
efficiency, and innovation? 
 
If so, consider joining our team! This position will oversee 
three utilities in a full service City. The City of Watsonville 
produces and delivers safe drinking water, manages a 
citywide sewer system, treats and recycles wastewater, 
and runs a solid waste collection operation. Our 
dedication. Our dedicated utilities divisions work hard to 
serve our community and find new ways to continually 
improve operations. Come join our team and be part of 
an innovative team committed to this amazing 
community! 

 
JOB SUMMARY 
To serve as an assistant to the Director of Public Works 
and Utilities in planning, organizing, coordinating and 
directing the functions of the City’s Public Works and 
Utilities Department; to provide leadership, support and 
direction for major portions of the Department’s areas of 
responsibility which could include water treatment and 
water systems, wastewater treatment and water 
recycling, wastewater, stormwater collection systems, 
solid waste collection, recycling, landfill operations, 
facilities, vehicle and equipment maintenance, 
engineering and construction management services, as 
well as the Watsonville Airport and the City’s capital 
improvement program. To direct programs and services 
to meet local, State and Federal safety, environmental 
and resource protection and  pollution  prevention 
goals and mandates. 

 
COMPENSATION 
The salary for this position will be dependent upon the 
successful candidate’s experience and qualifications. 

SALARY 
$10,168.86 – $13,627.25 per month 

 
RETIREMENT 
The City is a member of the Public Employees’ 

Retirement System (PERS) 
 

MEDICAL 
The City offers excellent medical, dental and vision 
benefits for the employee and dependents. Employees 
accrue 15 days of sick leave per year. 

 
ADMINISTRATIVE LEAVE 
Management employees receive one-hundred and eight 
(108) hours per year. Unused administrative leave as of 
June 30th each year is paid to the  employee. 

 
LIFE INSURANCE 
$50,000 

 
LONG TERM DISABILITY 
City paid LTD insurance 

 
VACATION  AND HOLIDAYS 
Depending on length of service, from 12 to 20 vacation 
days per year are earned. There are also 14 holidays per 
year. 

 
HOW TO APPLY 
Qualified applicants are encouraged to submit a 
completed and signed City application to: 

 
City of Watsonville Human Resources Office 
275 Main Street, Suite 400 (4th Floor) 
Watsonville, CA 95076 

 
Phone: (831) 768-3020 Fax: (831) 761-0736 

 
To apply Online visit   www.cityofwatsonville.org 

http://www.cityofwatsonville.org/
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November 1, 2019 
 
 
APWA Members and Public Works Agencies in Monterey, San Benito and Santa 
Cruz Counties 
 
 
Subject:  APWA Monterey Bay Chapter 2020 Recognition Awards 
 
Dear Public Works Colleagues: 
 
The Monterey Bay Chapter of APWA needs your help in submitting applications for 
our Chapter’s 2020 Awards and Recognition Program. 
 
Each year our Chapter recognizes our outstanding projects and people at our general 
meeting in January.  Afterwards, we pass along our candidates to National for 
consideration of recognition at the PWX Convention, which will be held in New 
Orleans in August 2020. 
 
This year we were very successful in having a project from the Chapter recognized as 
a National Award winner at the 2019 PWX in Seattle WA:  Mud Creek Emergency 
Reopening (Madonna Construction/Caltrans) as Project of the Year for Projects 
Greater than $25 Million. In addition, Rich Deal with TAMC received the Exceptional 
Performance Award-Safety, Riley Gerbrandt completed the National Emerging 
Leaders Academy and our Chapter was awarded a Presidential Award for Chapter 
Excellence (PACE Award) for the 11th straight year.  We were very proud of these 
awards and will continue the efforts this year with your help. 
 
Application forms are attached for: 

 Project of the Year 
 Person of the Year 
 Young Professional of the Year (35 YO and under) 

 
The deadline to submit your application/nomination is Thursday December 12 to 
give the Awards Committee ample time for review and preparation for the 
presentation of these awards at our General Meeting on January 22, 2020. 
 
Thank you for your help.  If you have any questions, contact me at 805-544-4011 or 
by email at JohnW@WallaceGroup.us 
 
  
John L. Wallace, PE 
Monterey Bay Chapter Awards Director 

 

 
2019 Board of Directors 
 
President 
Rodney Cahill, MME Engineering 
 
Vice President 
Brian McMinn, City of Marina 
 
Past President 
Philip Edwards, Butano Geotech  
 
Secretary 
Riley Gerbrandt, Santa Cruz Co 
 
Treasurer 
Laurie Williamson, TAMC 
 
Delegate 
Debbie Hale, TAMC 
 
Scholarship Director 
Maria Esther Rodriguez, City of 
Watsonville 
 
Awards Director 
John Wallace, Wallace Group 
 
Training Director 
Jorge Aguilar, Wallace Group 
 
Membership Director 
Josh Spangrud, City of Santa Cruz 
 
Young Professionals Director 
Samantha Vroomen, Bowman & 
Williams 
 
Newsletter Director 
Patrick Dobbins, City of Gonzales 
 
Social Media Director 
Kirstie Zubiate, Whitson Engineers 
 
Directors-at-Large 
Mike Niccum, Pebble Beach CSD 
Robert Russell, MNS Engineers 
Frank Lopez, Harris Associates 
 

 

http://monterey.apwa.net/
mailto:JohnW@WallaceGroup.us


 APWA MONTEREY BAY CHAPTER – 2020 PUBLIC WORKS PROJECT OF THE YEAR 
 NOMINATION FORM    

 

Public Works Project of the Year 
This award recognizes the partnership between the managing agency, the consultant/architect/engineer, and the 
contractor who, working together, complete public works projects.  

National Projects of the Year Awards are divided into five categories that include Emergency/Disaster Preparedness, 
Historical Restoration/Preservation, Structures, Transportation, and Environment. Each category is further divided based 
on the cost of the project (less than $5 million, $5 million but less than $25 million, $25 million but less than $75 million, 
$75 million and greater). Nominations of projects can be made by the managing agency or the APWA chapter. 

DEADLINE:  Thursday, December 12, 2019 at 4:00 pm 

PROJECT NAME:   
 
COMPLETION DATE:                                             
 
CATEGORY AND COST DIVISION APPLIED FOR:                 
  
 
PUBLIC AGENCY: 
 
Name:   Title:    
 
Agency/Organization:   
 
Address (if PO Box, include street address):  
 
City:   State:   Zip Code:   
 
Phone:   Fax:    Email:      
 
 
PRIME CONTRACTOR: 
 
Name:   Title:    
 
Agency/Organization:   
 
Address (if PO Box, include street address):  
 
City:   State:   Zip Code:   
 
Phone:   Fax:    Email:      
 
 
DESIGN CONSULTANT: 
 
Name:   Title:    
 
Agency/Organization:   
 
Address (if PO Box, include street address):  
 
City:   State:   Zip Code:   
 
Phone:   Fax:    Email:      
 



 APWA MONTEREY BAY CHAPTER – 2020 PUBLIC WORKS PROJECT OF THE YEAR 
 NOMINATION FORM 

 
 
 
 
SUPPORTING DOCUMENTATION - PLEASE ADDRESS EACH OF THE FOLLOWING AREAS IN YOUR, ADHERING 
TO THE BELOW SEQUENCE WHEN POSSIBLE. 
 
• Completion date.  Any time extensions granted should be addressed in the submittal. 
 
• Construction schedule, management, and control techniques used. 
 
• Safety performance including number of lost-time injuries per 1,000 man-hours worked and overall safety program 

employed during the construction phase. 
 
• Environmental considerations including steps taken to preserve and protect the environment, endangered species, 

etc., during the construction phase. 
 
• Community relations – a summary of the efforts by the agency, consultant and contractor to protect public lives and 

property, minimize public inconvenience and improve relations. 
 
• Unusual accomplishments under adverse conditions, including but not limited to, adverse weather, soil or site 

conditions, or other occurrences over which there was no control. 
 
• Additional considerations you would like to bring to the attention of the project review panel such as innovations in 

technology and/or management applications during the project. 
 
NOTE:  Supporting documentation is limited to 20 pages, exclusive of photographs and nomination form. Award 
applications shall be submitted in PDF format. 
  
NOMINATED BY: 
 
 
Nominating Party: Title:    
 
Agency/Organization:   
 
Address (if PO Box, include street address):  
 
City:   State:   Zip Code:   
 
Phone:   Fax:   Email:   
 
 
 
THESE MATERIALS MUST BE SUBMITTED VIA EMAILTO: 
 

John Wallace 
Wallace Group 
612 Clarion Court 
San Luis Obispo, CA 93401 

 
Contact John at (805) 544-4011 or e-mail at JohnW@WallaceGroup.us if you have any questions.  

mailto:JohnW@WallaceGroup.us


 APWA MONTEREY BAY CHAPTER - 2020 PUBLIC WORKS PERSON OF THE YEAR 
NOMINATION FORM 
 

   
DEADLINE:  Thursday, December 12, 2019 at 4:00 pm 

Nominee:    
 
 
Agency or Firm:             
 
 
Address (if PO Box, include street address):  
 
 
City:   State:   Zip Code:   
 
 
Phone:   Email:     
 
 
The APWA Chapter Awards Committee will use the following information as selection criteria. Along with this 
nomination form, you must also submit the Narrative Form on the following criteria, to support this nomination.  
 
Please List or State the Following: 
 

1. Public Works, Capital Project, Construction, City Engineering Achievements in. 

2. Jobs/Positions held over last ten years beginning with current employment 

3. Education and Training, (Community colleges, 4-year universities attended, degrees received) 

4. APWA activities, including Chapter Board or committee service. 

5. Other Professional organization involvement. 

6. Published articles in trade or professional journals and formal papers presented to trade or 

professional groups. 

7. Community service or club awards. 

 
NOTE:  Supporting documentation is limited to 20 pages, exclusive of photographs and nomination form. 
Award applications shall be submitted in PDF format. 
 
NOMINATED BY: 
 
Name:   Title:     
 
Agency/Firm:   
 
Address (if PO Box, include street address):  
 
City:   State:   Zip Code:   
 
Phone:   Fax:   Email:   
 
 
 



 APWA MONTEREY BAY CHAPTER - 2020 PUBLIC WORKS PERSON OF THE YEAR 
NOMINATION FORM 
 

   
NARRATIVE FORM 
This Narrative Form is to be submitted along with your Nomination Form. The APWA Chapter Awards 
Committee will use the information you submit in its evaluation of each nominee. Use additional sheets if 
necessary. 
 
NAME OF NOMINEE:          
 

1. Description of the major achievements by the nominee  
 
 
 
 
 
 
 

2. Professional positions held, beginning with current employment: 
 
 
 
 
 
 
 
 

3. APWA activities, including APWA Chapter Board or National committee service: 
 
 
 
 
 
 
 
 

4. Other Professional Association activities: 
 
 
 
 
 
 
 

5. Education and training, including colleges attended and degrees received: 
 
 
 
 
 
 
 

6. Professional licenses: 
 
 



 APWA MONTEREY BAY CHAPTER - 2020 PUBLIC WORKS PERSON OF THE YEAR 
NOMINATION FORM 
 

   
7. Professional organizations of which the nominee is a member (excluding APWA): 

 
 
 
 
 

8. Previous professional awards: 
 
 
 
 
 
 

9. Published articles in trade or professional journals and formal papers presented to trade or 
professional groups: 

 
 
 
 
 

10. Community service or club awards nominee has received: 
 
 
 
 
THESE MATERIALS MUST BE SUBMITTED VIA EMAILTO: 
 

John Wallace 
Wallace Group 
612 Clarion Court 
San Luis Obispo, CA 93401 

 
Contact John at (805) 544-4011 or e-mail at JohnW@WallaceGroup.us if you have any questions.  
  
 
GUIDELINES FOR SELECTING CHAPTER’S “PUBLIC WORKS PERSON OF THE YEAR” AWARD 
 
ELIGIBLE MEMBERS: Annual “Public Works Person of the Year” awards are open to staff from any public 
agency, consulting firm, construction company and other individuals who make contributions to the local public 
works community and APWA activities within the Monterey Bay Chapter.  Preference is given to Nominees that 
are APWA members but are not required to be APWA members. 
 
NOMINATIONS FOR AWARD: A nominee for the “Public Works Person of the Year” Award does not have to 
occupy an “engineering” position.  
 
Repeat nominees will be reviewed with all other nominees. Individuals previously recognized by the Monterey 
Bay Chapter will not be considered again.  
 
SELECTION: The APWA Chapter Awards Committee shall review the applications in accordance with a point 
rating system.  

mailto:JohnW@WallaceGroup.us


 APWA MONTEREY BAY CHAPTER 
2020 YOUNG PROFESSIONAL OF THE YEAR NOMINATION FORM 
 

   
DEADLINE:  Thursday, December 12, 2019 at 4:00 pm 

Nominee:    
 
 
Agency or Firm:             
 
 
Address (if PO Box, include street address): ____________________________________________________ 
 
 
City:   State:   Zip Code:   
 

 
Phone:   Email:     
 
 
The APWA Chapter Awards Committee will use the following information as selection criteria. Along with this 
nomination form, you must also submit the Narrative Form on the following criteria, to support this nomination.  
 
The Young Professional nominee must be 35 years or younger on December 31st, 2019 
 
Please List or State the Following: 
 

1. Achievements in Public Works, Construction or Civic Engineering Projects or Programs. 
2. Related work experience and employment positions held, beginning with current employment. 
3. APWA activities, including Chapter Board, Local or National committee service. 
4. Other Professional organization involvement. 
5. Education and Training, including trade schools, colleges or universities attended and degrees 

received 
6. Special circumstances or hardships nominee has overcome. 
7. Community service or club awards. 

 
NOTE:  Supporting documentation is limited to 20 pages, exclusive of photographs and nomination form. 
Award applications shall be submitted in PDF format. 
 
 
NOMINATED BY: 
 
Name:   Title:     
 
Agency/Firm:   
 
Address (if PO Box, include street address): ____________________________________________________  
 
City:   State:   Zip Code:   
 
Phone:   Fax:   Email:  



 APWA MONTEREY BAY CHAPTER 
2020 YOUNG PROFESSIONAL OF THE YEAR NOMINATION FORM 
 

   
NARRATIVE FORM 
This Form is to be submitted along with your Nomination Form. The APWA Chapter Awards Committee 
will use the information you submit in its evaluation of each nominee. Use additional sheets if necessary. 
 
NAME OF NOMINEE:          Age: ______         
 

1. Major achievements in Public Works or Construction by the nominee  
 
 
 
 
 
 

2. Public works positions held, beginning with current employment 
 
 
 
 
 
 

3. APWA activities, including Chapter Board, Local or National committee service 
 
 
 
 
 
 

4. Education and training, including colleges attended and degrees received 
 
 
 
 
 
 

5. Special circumstances or hardships the nominee has overcome. 
 
 
 
 
 
 

6. Other Professional organizations involvement by nominee 
 
 
 
 
 
 

7. Community service or club awards nominee has received 
 
 
 



 APWA MONTEREY BAY CHAPTER 
2020 YOUNG PROFESSIONAL OF THE YEAR NOMINATION FORM 
 

   
THESE MATERIALS MUST BE SUBMITTED VIA EMAILTO: 
 

John Wallace 
Wallace Group 
612 Clarion Court 
San Luis Obispo, CA 93401 

 
Contact John at (805) 544-4011 e-mail at JohnW@WallaceGroup.us if you have any questions.  
 
 
 
GUIDELINES FOR THIS AWARD: 
 
ELIGIBLE NOMINEES: The Chapter “Young Professional of the Year” award(s) are open to staff from a public 
agency, consulting firm, construction company or individuals who make contributions to the local public works 
community and APWA activities within the Monterey Bay Chapter.   
 
This award recognizes and encourages young APWA members who have demonstrated an initial commitment 
to the profession and the Association, and show potential for future growth within the Association. The award 
promotes the concept that length of career does not necessarily indicate leadership abilities or potential for 
service. 
 
Preference is given to Nominees that are APWA members but are not required to be APWA members. 
 
NOMINATIONS FOR AWARD: A nominee for the “Young Professional of the Year” Award does not have to 
occupy an “engineering” position.  
 
Repeat nominees will be reviewed with all other nominees. Individuals previously recognized by the Monterey 
Bay Chapter will not be considered again.  
 
SELECTION: The APWA Chapter Awards Committee shall review the applications in accordance with a point 
rating system.  

mailto:JohnW@WallaceGroup.us


 
 
 

   
                 http://monterey.apwa.net  
 

2019 Calendar 
 
Chapter General Meetings are held the evening of the third or fourth 
Wednesday of odd numbered months.  Board Meetings are typically 
held at noon the third Thursday of the even numbered months.  Board 
Meetings are open to anybody that wishes to attend.  Updated 
meeting information is posted at the Chapter website: 
http://monterey.apwa.net 
 

January 24 Annual Board Retreat at San Juan Oaks GC, Hollister 

January 24 General Meeting and Annual Chapter Awards 
Ceremony at San Juan Oaks GC, Hollister 

February 21 Board Meeting, Whitson, Monterey 

February 2 MATHCOUNTS Competition at San Benancio Middle 
School 

February 17 – 23 National Engineers Week  
http://www.discovere.org  

March 1 Deadline for National APWA Awards (except for 
Presidential Award for Chapter Excellence (PACE)) 

March 20 General Meeting hosted by the City of Santa Cruz 

April 18 Board Meeting, MME, Santa Cruz 

May 22 General Meeting (“the Corralitos BBQ”) hosted by 
City of Watsonville 

May 19 – 25 National Public Works Week 
http://www.apwa.net/about/NPWW  

June 3 Deadline for APWA Presidential Award for  
Chapter Excellence (PACE) 

June 20 Board Meeting, Harris, Salinas 

July 24 General Meeting hosted by City of Salinas, Casa Del 
Sazon 

TBD 12th Annual Summer Training Conference at  
Watsonville Civic Plaza 

August 15 Board Meeting, City of Watsonville 

September 8 –11 APWA Public Works Expo at Seattle, WA 

September 27 8th Annual Chapter Golf Tournament @ Bayonet 

October 17 Board Meeting (B&W or TAMC, tentative) 

November 20 General Meeting hosted by City of Monterey 
(tentative) @ Bayonet 

TBD 2020 Chapter Awards submittal deadline 
 

 
2019 Board of Directors 
 
President 
Rodney Cahill, 
MME Civil + Structural Engineering 
 
Vice President 
Brian McMinn, City of Marina 
 
Past President 
Philip Edwards, Butano Geotech  
 
Secretary 
Riley Gerbrandt, County of Santa Cruz 
 
Treasurer 
Laurie Williamson, TAMC 
 
Delegate 
Debbie Hale, TAMC 
 
Scholarship Director 
Maria Esther Rodriguez,  
City of Watsonville 
 
Awards Director 
John Wallace, Wallace Group 
 
Training Director 
Jorge Aguilar, Wallace Group 
 
Membership Director 
Josh Spangrud, City of Santa Cruz 
 
Young Professionals Director 
Samantha Vroomen, 
Bowman & Williams 
 
Golf Tournament Director 
Frank Lopez, Harris & Associates 
 
Newsletter Director 
Patrick Dobbins, City of Gonzalez 
 
Website Director 
Diana Garrett, Harris & Associates 
 
Mathcounts Director 
Mike Niccum, Pebble Beach CSD 
 
Directors-at-Large 
Robert Russell, MNS Engineers 
 

Revised 6/21/2019 

http://monterey.apwa.net/
http://monterey.apwa.net/
http://www.discovere.org/
http://www.apwa.net/about/NPWW
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